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Consent Item

MEMORANDUM

DATE: June 6, 2019

TO: El Dorado County Transit Authority

FROM: Maria Harris, Human Resources Manager

SUBJECT: Ratification of the Executive Director Employment Contract

REQUESTED ACTION:

BY MOTION,
Final ratification of the Executive Director Employment Contract
approved May 2, 2019.

BACKGROUND

May 2, 2019 The EI Dorado County Transit Authority Board (Board) negotiated the
initial contract with incoming Executive Director, Matthew Mauk. The term
of the employment contract shall end on June 30, 2020.

DISCUSSION

The matter before the Board today is final ratification of the employment contract and public
comment. The employment contract is attached as Exhibit A.

El Dorado County Transit Authority
June 6, 2019 Agenda



EMPLOYMENT AGREEMENT BETWELEN THE
EL DORADO COUNTY TRANSIT AUTHORITY AND
THE EXECUTIVE DIRECTOR

This Agreement (hereinafter referred to as the “Agreement”), etfective May 20, 2019, is entered
into by and between the El Dorado County Transit Authority located at 6565 Commerce Way,
Diamond Springs, California (hereinafter referred to as “EDCTA™), and Matthew Mauk
(hereinafter referred to as the “Executive Director,” collcctively referred to as the “Parties”). In
consideration of the mutual promises made herein, the parties agree to the following;

WHEREAS, the County of El Dorado and the City of Placerville have entered into a Joint
Powers Agreement establishing the EDCTA,

WHEREAS, paragraph eight (8) of the Joint Powers Agreement provides that the
Hxecutive Director serves at the pleasure of the EDCTA Board of Dircctors (the “Board™) and
further establishes the powers and duties of the Executive Director.

NOW, THEREFORE, THE PARTIES AGREE AS FOLLOWS:

I, Bescription of Fxecutive Director Duties.

The Executive Director shall do and perform all services, acts, or deeds necessary or advisable to
fulfill the duties ol the Exceutive Director including duties specified by the Board. The powers
and duties of the Executive Director shall be as set forth in paragraph cight (8) of the Joint
Powers Agreement. However, the Exccutive Director shall at all times comply with and be
subject to the direction of the Board and the policies established by the Board.

H. Employment Status.

The Executive Dircctor shall serve at the pleasure of the Board as a management and
supervisorial employee who is not entitled to any overtime or compensatory time off.  The
Executive Director shall work those hours that are necessary to perform the duties and
responsibilities of the position.

IH. Termination of Employment.

A. Lixecutive Director is an “at will” cmployee and Board may terminate this
Agreement at any time after the effective date, for any reason or no reason, immediately upon
written notice to the Executive Director as further specified herein. In the event of termination
without cause by Board, the Exccutive Director shall be entitled to severance pay equal to three
(3) months salary from the elfective date of termination and continuation of health, dental, and
vision insurance coverage for three (3) months from the effective date of termination. In the
event the termination is for cause, the payment of severance pay and continuation of health,
dental, and vision insurance coverage as described in this paragraph shall not be provided.
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However, in either case the Executive Director shall be entitled to compensation for all accrued
vacation leave and salary carned as of the effective date of termination.

B. Prior 1o terminating the Executive Divector for cause, Board shall give the
Executive Director thirty (30) days written notice of its intention to terminate him for cause.
Any decision to terminate the Executive Director for cause shall be effective upon the date
determined by Board, except that such date shall not be sooner than thirty (30) calendar days
after the notice of termination is given to the Exccutive Director, unless otherwisc agreed to by
the Board and the Executive Director. In the event that the Fxecutive Divector is terminated for
cause, all rights and obligations of the Parties under the Agreement shall be deemed fully
satisficd on the effective date of the termination and the Executive Director shall not be entitled
to any further benefit under the Agreement, unless otherwise agreed to by the Board and the
Executive Director,

C. Executive Director may terminate employment upon providing the Board with
thirty (30) days written notice of termination. If the Executive Director terminates employment
at any time, he shall forfeit any severance pay and shall only be entitled to compensation for all
accrued vacation feave and salary carned as of the effective date of termination.

D. Notwithstanding any other provision of the Agreement, Board and Executive
Dircetor may, by mutual consent, terminate this Apreement before its expiration.

L5, The Board, in its sole discretion, may void this Agreement with no compensation
due to the Executive Dircctor in the event the Lxecutive Director’s criminal background check

discloges a criminal conviction.

IV. Compensation.

Board may review Lixceutive Director’s salary and adjust at its sole discretion.  The Executive
Director’s base pay as of the date of this agreement shall be Step 1 of the Executive Director -
Contract Salary Schedule, which is attached hereto as Attachment A. The Board may grant merit
increases to the Lxecutive Director during the term of this Agreement. The award of a merit
increase shall be reflected in the minutes of the Board.

V.  Benefits,

A, Retirement.  The Executive Director shall pay the Bxecutive Director’s
contribution to the Public Employee’s Retirement System.

3. Health, Dental, and Other Insurance Premiums. EDCTA shall provide the option
for health, dental, and vision insurance for the Executive Director and family at levels that are at
least equal to that provided to other EDCTA employees at the same contribution rate for full-

time regular employees.
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C. Flexible Spending Account.  EDCTA shall provide a matching contribution to
the Executive Director’s Flexible Spending Account of $6,000 per calendar ycar subject to the
terms set forth in Board Resolution No. 13-17.

D, Vacation Leave, Sick Leave, Manapement Leave, and Holidays. The Exceutive
Dircctor shall accrue vacation at the rate of 4.7 hours per pay period with a 320-hour vacation
accrual cap. Sick leave shall accrue at the rate of 3.7 hours per pay period with a maximum sick
leave accrual of 504 hours. The Executive Director shall be granted 80 hours of management
leave per fiscal year as per adopted LI Dorado County Transit Authority Policies and
Procedures. Holidays shall be granted as provided for other employees and approved policies.

|08 Life Insurance. EDCTA shall furnish a life insurance policy in Executive
Director’s name with a face value of $50,000.00 payable to beneficiaries as designated by
Executive Director during Executive Dircetor’s employment with the EDCTA.

VI. Evaluations.

The Board shall evaluate the Executive Director’s performance at least annually and shall
coordinate with the Executive Director to set performance goals and objectives for the ensuing
tiscal year.

VII. Indemnity.

A. EDCTA shall include the Executive Director as a named insured in its lability
and errors and omissions insurance policies.

B. EDCTA shall, to the full extent permitted by law, defend, hold harmless, and
indemnify the Executive Director from any and all demands, claims, suits, actions, and legal
proceedings brought against him in his personal or official capacity as an agent and/or employce
of EDCTA, provided that the incident arose while the Executive Director was acting on matters
related to his employment with EDCTA,

C. In no ecvent will any individual Board member be personally Hable for
indemmifying the Executive Director,

VIII. Term of Agrecment,

‘T'his Agreement shall be for the period beginning on May 20, 2019, and ending June 30, 2020,

IX. Lntire Agreement,

This Agreement supersedes any and all other agreements, either oral or written, between the
parties hereto with respect to the employment of the Executive Director by EDCTA and contains
all of the covenants and agresments between the parties with respect to that employment in any
manner whatsoever. Each party to this Agreement acknowledges that no representations have
been made by any party or anyone acting on behalf of any party that are not embodied herein,
and that no other agreement, statement or promise not contained in this Agreement shall be valid
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or binding. Each party has been advised to seek the advice of legal counsel regarding any of the
agreements, terms, and covenants contained in this Agreement.

X. Vodification.

No changes, amendments, or alterations shall be effective unless in writing and signed by both
parties. ‘

Xl Law Governing Agrecment.

This Agreement shall be governed by and construed in accordance with the laws of the State of
Calitornia.

XIL.  Delivery of Notices,

All notices permitted or required under the Agreement shall be given to respective parties at the
following address:

Executive Director: EDCTA:
6565 Commerce Way
Diamond Springs, California

such notices shall be deemed received when personally delivered or when deposited in the U.S.
Mail. However, actual notice shall be deemed adequate notice on the date actual notice
occurred, regardless of the method of service,

XIII.  Headings.

The headings of sections of the Agreement have been inserted for convenience of reference only
and shall not affect the interpretation of any of the provisions of the Agreement.

XIV. Attorncy’s Fees.

In the event of any action or proceeding to enforce or construe any of the provisions of the
Agreement, Executive Direetor and EDCTA shall each bear the cost of their own attorney’s fees
and costs regardless of the outcome of the action or proceeding,.

XV.  Severability,

If any portion of the Agreement is declared invalid or unenforceable by a court of compcetent
Jurisdiction, such declaration shall not affect the validity or enforceability of the remaining
provisions of the Agreement.

MATTHEW MAUK / EDCTA
Employment Agreement 2092020


mwilcher
Sticky Note
Accepted set by mwilcher

mwilcher
Rectangle


XVI. No Assignment.

The Executive Director may not assign or transfer any rights granted or obligations assumed in
the Agreement.

El Dorado County Transit Authority

DATED: ‘5/?9'/ U By: _Ié/ h

Matthew Mauk, Executive Director

DATED: 5//:-?// /4 By: (\/\QJ\ ()-__.——

Mark Acuna
Chairperson, EDCTA
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El Dorado County Transit Authority

Attachment A
ADOPTED SALARY SCHEDULE FOR FISCAL YEAR 2018/19

JOB CLASSIFICATION STEP 1 2 3 4 5 6 7
ADMINISTRATIVE COORDINATOR - UR Moty | 576507 | Sosr st Tissoi | aaseso | a5ty aosssr| Eoasst
CUSTODIAN - UR MR 226120 | 235998 | 2u7106| omecs| 27oe4s| ossoes| 300ass
EQUIPMENT TECHNICIAN | - UR MRy sotess | s40708| asrras| srecer| scarse| arses| sssase
EQUIPMENT TECHNICIANII - UR MRty ssaror | 7501 | aodste| aismes| asesos| asroes| aresse
EQUIPMENT TECHNICIAN I - UR - Y Rated ,\HACC’)‘:]'{LVIV 5,1?218%
EXECUTIVE DIRECTOR - CONTRACT Moty | .c163 | 1000706 | 1060526 | 111390 | 1100998 | 122773 | 128701
FINANCE MANAGER - UR/C/M MONTNT | 667050 | 6o0516| 7a4541| 7s006s| 7oress| 26673 | ssenr
FISCAL TECHNICIAN | - UR Moty | 501253 16516 | ssorar| adsves| acests| ssedo| 4osreo
FISCAL TECHNICIAN Il - UR Moty | sa0607 | 0067 | sseras| asesar| aossse| assmes| aseres
HUMAN RESOURCES MANAGER - UR/C/M Monthy| 616047 | c4vass| crorer| 713755 raoea1| 7seete| soehes
MAINTENANCE AND FACILITIES SUPERVISOR - UR [y, 2880 |, T000 | o 2070 | (0000 | sovate| soonon| eiare
MAINTENANCE TECHNICIAN - UR Montiy| 316507 | 35052 | aeoss| aseros| sseror| aomn| aoeren
OFFICE ASSISTANT| - UR Monty| 241280 | 259944 | 266015 270907 ssamer| sorore| sommes
OFFICE ASSISTANT Il - UR Moty | 206940 | 27955 | 20040 | aomsss| 3s%e4s| sasasr| ssepar
OPERATIONS MANAGER - UR/C/M Monty| 60060 | 714753| 750664 | 787001 827407 | seares| oirpas
PLANNING & MARKETING MANAGER - UR/ C /M Moty | 515707 | sairan| 571085 | cooses| 6aess| 6cores| comsp
SAFETY COORDINATOR - UR Moty | 400007 | aosa1r| si000s| 54007 | 571950| 590185 | 6o0ves
TRANSIT DISPATCHER - UR Monihy] 273000 | 20058 | so0ss| sib0se| asiosa| sasess| sseser
EXTRA HELP TRANSIT DISPATCHER - UR ,\H/Igtr‘]rt'hvly 2’7;3;3 Z‘Béggg 3’033:3;

TRANSIT OPERATOR - FULL TIME - R Vontiy ] zoorar| sites| somer| sumes| seor| sssel soers




El Dorado County Transit Authority

Attachment A
ADOPTED SALARY SCHEDULE FOR FISCAL YEAR 2018/19
JOB CLASSIFICATION STEP 1 2 3 4 5 6 7
TRANSIT OPERATOR - PART TIME - R Hourly 17.12 17.98 18.88 19.82 20.81 21.86 22.95
Monthly | 2,967.47 | 3,11584| 3,271.67| 3,43529 | 3,607.07| 3,789.24| 3,977.13
EXTRA HELP TRANSIT OPERATOR Hourly ir.12 17.98 18.88
Monthly 2,067.47 | 3,115.84 | 3,271.67
TRANSIT OPERATIONS SUPERVISOR - UR Hourly 24.56 25.79 27.08 28.43 29.85 31.35 32.92
Monthly | 4,257.07 | 4,469.92 | 4,693.52| 4,92821| 517469 | 5,433.48 5,705.27

UR = Unrepresented
R = Represented
C = Confidential

M = Management

Unrepresented and Management; Adopted March 7, 2019; Resolution 19-04
* Represented; Board Ratified June 4, 2015
**Executive Director Contract Approved by Board October 4, 2018
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