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MEMORANDUM 
 
DATE:  June 6, 2019 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Maria Harris, Human Resources Manager 
 
SUBJECT: Ratification of the Executive Director Employment Contract 
 
REQUESTED ACTION: 
BY MOTION, 

Final ratification of the Executive Director Employment Contract 
approved May 2, 2019. 
 

BACKGROUND 
 
May 2, 2019 The El Dorado County Transit Authority Board (Board) negotiated the 

initial contract with incoming Executive Director, Matthew Mauk. The term 
of the employment contract shall end on June 30, 2020.   

 
DISCUSSION 
 
The matter before the Board today is final ratification of the employment contract and public 
comment. The employment contract is attached as Exhibit A. 



EMPLOYMENT AGREEMENT BETWEEN THE 
EL DORADO COUNTY TRANSIT AUTHORITY AND 

THE EXECUTIVE DIRECTOR 

This Agreement (hereinafter referred to as the "Agreement"), effective May 20, 2019, is entered 
into by and between the El Dorado County Transit Authority located at 6565 Commerce Way, 
Diamond Springs, California (hereinafter referred to as "EDCTA"), and Matthew Mauk 
(hereinafter referred to as the "Executive Director," collectively referred to as the "Parties"). In 
consideration of the mutual promises made herein, the pwtics agree to the frillowing; 

WHEREAS, the County of El Dorado and the City of Placerville have entered into a Joint 
Powers Agreement cst,1blishing the EDCTA; 

WHEREAS, paragraph eight (8) of the Joint Powers Agreement provides that the 
Executive Director serves at the pleasure of the EDCTA Board of Directors (the "Board") and 
ti.Irthcr establishes the powers and duties of the Executive Director. 

NOW, THEREFORE, THE PARTll,S AGREE AS FOLLOWS: 

I. Description of E:xccutivc Dirccto,· Duties. 

The Executive Director shall do and perli.mn all services, acts, or deeds necessary or ndvisnblc to 
folfill the duties of tho Executive Director including duties specified by the Board. The powers 
and duties of the Executive Director shall be as set forth in paragraph eight (8) of the Joint 
Powers Agreement. However, the Executive Director shalt nt all times comply with and be 
subject to the direction of the Board and the policies established by the Board. 

II. Employment Status. 

The Executive Director shall serve at the pleasure of the Board as u management and 
supervisorbl employee who is not entitled to any overtime or compensatory time off. The 
Executive Director shall work those hours that nrc necessary to perli.mn the duties and 
responsibilities of the position. 

Ill. Termination of Employment. 

A. Executive Director is nn "at will" employee and Board may terminate this 
Agrecrnent at any time after the effective date, for any reason or no reason, immediately upon 
written notice to the Executive Director as forther specified herein. In the event of termination 
without cause by Board, the Executive Director shall he entitled to severance pay equal to three 
(3) months salary from the effective date of termination and continuation of health, dental, and 
vision insurance coverage for three (3) months from the effective date of termination. In the 
event the termination is li.ir cause, the payment of severance pay and continuntion of health, 
dental, and vision insurance coverage as described in this paragraph shall not be provided. 
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However, in either case the Executive Director shall be entitled to compensation for all accrued 
vacation leave and salary earned as or the effective d:1tc of termination. 

B. Prior to terminating the Executive Director flir cause, Board shall give the 
Executive Director thirty (30) days written notice of its intention lo terminate him for cause. 
Any decision to terminate the Executive Director for cause shHll be effective upon the date 
determined by Board, except thHt such date shall not be sooner than thirty (30) calendar days 
after the notice of termination is given to the Executive Director, unless otherwise agreed to by 
the Board and the Executive Director. In the event that the Executive Director is terminated for 
cause, all rights and obligations or the Parties under tho Agreement shall be dccrned fully 
satisfied on the effective date of the termination and the Executive Director shall not be entitled 
to any further benefit under the Agreement, unless otherwise agreed to by the Boi1rd and the 
Executive Director. 

C. Executive Director n1ny terminate cmployrncnt upon providing the Board with 
thirty (30) days written notice of tonnination. If the Executive Director terminates ernployment 
at any time, he shall forfeit any severance pay and shall only be entitled to compensation for all 
accrued vacation leave and salary earned as of the effective date of termination. 

D. Notwithstanding any other provision of the Agreement, Board ,md Executive 
Director mi1y, by mutual consent, terminate this Agreement before its expiration. 

E. The Board, in its sok discretion, may void this Agreement with no compensation 
due to the Executive Director in the event the Executive Dil'ector's criminal background check 
discloses n criminal conviction. 

IV. Compcnsntion. 

Board may review Executive Director's salary and adjust al its sole discretion. The Exeu,tive 
Director's buse pay as of tho date of this agreement shall be Step l of the Executive Director -
Contract Sabry Schedule, which is ,ittached hereto as Attachment A. The Board may gnint merit 
increases to the Executive Director during the term of thb Agreement. The ,1ward of a merit 
increase shall be reflected in the minutes of the Board. 

V. Benefits. 

A. Retirement. The Executive Director shall pay the Executive Director's 
contribution to the Public Employee's Retirement System. 

B. Healt!}.,_Dental, and Other lns,,mncc Premiums. EDCTA shall provide the option 
frir health, dental, and vision insumncc fi.H' the Executive Director and family at levels that MC at 
least equnl to that provided to other EDCTA employees ,1t the same contribution rate for full­
time regular employees. 
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C. l:1£Kible $pending Account. FDCTA shall provide a matching contribution to 
the Executive Director's Flexible Spending Account of $6,000 per cnlcndar year subject to the 
terms set forth in Board Resolution No. 13-17. 

D. Vacation Leave, Sick Leave, ManagcmentJ.,eave, and Holidays. The Executive 
Director shall accrue vacation ,it the rate of 4.7 hours per pay period with a 320-hour vncation 
accrual ciip. Sick leave shall accrue at the nite of 3.7 hours per pay period with a maximum sick 
lenve accrual of 504 hours. The Executive Director shall be granted 80 hours of management 
leave per fiscnl year as per adopted El Dorado Counly Transit Authority Policies and 
Procedures. Holidays shall be granted as provided for other employees and approved policies. 

l:•,. Life Insurance.. EDCTA shall furnish a life insurance policy in Executive 
Director's name with a face value of $50,000.00 payable to beneficiaries as designated by 
Executive Director during Executive Director's employment with the EDCTA. 

VI. Evaluations, 

The Board shall evaluate the Executive Director's perfonnance at least annually and shall 
coordinate with the Executive Director to set performance goals and objectives for the ensuing 
fiscal year. 

VIL Indemnity. 

A. EDCTA shall include the Executive Director as a named insured in its liability 
and errors and omissions insurance policies. 

B. EDCTA shall, to the full extent permitted by bw, defend, hold harmless, and 
indemnify the Executive Director from any and all demands, claims, suits, iictions, and legal 
proceedings brought against hirn in his personal or official capacity as an agent imd/or employee 
of EDCTA, provided that the incident iirosc while the Executive Director was acting on matters 
related to his employment with EDCTA. 

C. In no event will any individual B(wrd member be personally liable for 
indernni lying the Executive Director. 

VIII. Term of Agreement. 

This Agreement shall be for the period beginning on May 20, 2019, and ending June 30, 2020. 

IX. E'.ntire Agreement. 

This Agreement supersedes any and all other agreements, either oral or written, between the 
parties hereto with respect to the employment of the Executive Director by EDCTA and contains 
all of the covenants and agreements between the parties with respect to that employment in ,my 
manner whatsoever. Each party to this Agreement acknowledges that no representations have 
been made by any party or anyone acting on behalf of any party that are not embodied herein, 
and that no other agreement, statement or promise not contained in this Agreement shall be valid 
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or binding. E(lch party has been advised to seek the advice of legal counsel regarding any of the 
agreements, terms, and covenants contained in this Agreement. 

x. Modification. 

No changes, arncndrnents, or alterations shall be effective unless in writing and signed by both 
parties. 

XI. Law Govel'11i11g Agreement. 

This Agreement shall be governed by nnd construed in accordance with the laws of the State of 
California. 

XII. Delivery of Notices. 

All notices permitted or required under tho Agreement shall be given to respective parties at the 
following address: 

Executive Director: 
1827 Rolling Rock Court 
Yuba City, Califrlrnia 

EDCTA: 
6565 Comrnercc Way 
Diamond Springs, Califr,rnia 

Such notices shall be deemed received when personally delivered or when deposited in the U.S. 
Mail. However, nctual notice shall be deemed adequate notice on the date aclmil notice 
occurred, regardless of the method of service. 

XIII. Headings. 

The headings of sections of the Agreement have been inserted for convenience of reference only 
and shall not alTect the interpretation or any of the provisions of the Agreement. 

XIV. Attorney's Fees. 

ln the event of any action or proceeding lo enf:i:Jrce or construe any of the provisions of the 
Agreement, Executive Director and EDCTA shall each bear the cost or their own attorney's foes 
and costs regardless of the outcome of the action or proceeding. 

xv. Severnbility. 

If any portion of the Agreement is dccbred invalid or unenforceable by ,1 court of competent 
jurisdiction, such declaration shall not affect the validity or enl'brccability of the remaining 
provisions or the Agreement. 
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XVI. No Assignment. 

The Executive Director may not assign or transfer any rights granted or obligations assumed in 
the Agreement. 

DATED: s/t-//l' 

DATED: S /2 / t '] 
~ 1 
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El Dorado County Transit Authority 

By ~()<;_= 
Matthew Mauk; Executive Director 

By: ~ Q:== 
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Mark Acuna 
Chairperson, EDCT A 





JOB CLASSIFICATION STEP 1 2 3 4 5 6 7

Hourly 21.71          22.80         23.94         25.13         26.39         27.71         29.10          

Monthly 3,763.07     3,951.31    4,148.91    4,356.39    4,574.27    4,803.07    5,043.31     

Hourly 12.93          13.58         14.26         14.97         15.72         16.50         17.33          

Monthly 2,241.20     2,353.35    2,471.04    2,594.63    2,724.45    2,860.69    3,003.87     

Hourly 18.72          19.66         20.64         21.67         22.76         23.89         25.09          

Monthly 3,244.80     3,407.04    3,577.43    3,756.31    3,944.20    4,141.45    4,348.59     

Hourly 20.66          21.69         22.78         23.92         25.11         26.37         27.69          

Monthly 3,581.07     3,760.12    3,948.19    4,145.61    4,352.92    4,570.63    4,799.25     

Hourly 29.51          

Monthly 5,115.07     

Hourly 55.48          58.25         61.17         64.23         67.44         70.81         74.35          

Monthly 9,616.53     10,097.36  10,602.28  11,132.51  11,689.25  12,273.73  12,887.51   

Hourly 37.38          39.25         41.21         43.27         45.43         47.71         50.09          

Monthly 6,479.20     6,803.16    7,143.41    7,500.65    7,874.53    8,269.73    8,682.27     

Hourly 17.38          18.25         19.16         20.12         21.13         22.19         23.30          

Monthly 3,012.53     3,163.16    3,321.41    3,487.64    3,662.19    3,845.40    4,037.80     

Hourly 19.19          20.15         21.16         22.22         23.33         24.49         25.72          

Monthly 3,326.27     3,492.67    3,667.39    3,850.77    4,043.35    4,245.63    4,457.96     

Hourly 35.57          37.35         39.22         41.18         43.24         45.40         47.67          

Monthly 6,165.47     6,473.83    6,797.61    7,137.52    7,494.41    7,869.16    8,262.63     

Hourly 26.45          27.77         29.16         30.62         32.15         33.76         35.45          

Monthly 4,584.67     4,813.99    5,054.75    5,307.64    5,573.19    5,851.91    6,144.67     

Hourly 18.26          19.17         20.13         21.14         22.20         23.31         24.47          

Monthly 3,165.07     3,323.32    3,489.55    3,664.09    3,847.31    4,039.71    4,241.81     

Hourly 13.92          14.62         15.35         16.12         16.92         17.77         18.66          

Monthly 2,412.80     2,533.44    2,660.15    2,793.27    2,932.97    3,079.79    3,233.88     

Hourly 15.36          16.13         16.94         17.78         18.67         19.61         20.59          

Monthly 2,662.40     2,795.52    2,935.40    3,082.21    3,236.48    3,398.37    3,568.41     

Hourly 39.27          41.23         43.30         45.46         47.74         50.12         52.63          

Monthly 6,806.80     7,147.23    7,504.64    7,879.91    8,274.07    8,687.81    9,122.36     

Hourly 29.93          31.43         33.00         34.65         36.38         38.20         40.11          

Monthly 5,187.87     5,447.35    5,719.83    6,005.83    6,306.21    6,621.68    6,952.92     

Hourly 27.11          28.47         29.89         31.39         32.96         34.60         36.33          

Monthly 4,699.07     4,934.11    5,180.93    5,440.07    5,712.20    5,997.85    6,297.89     

Hourly 15.75          16.54         17.37         18.23         19.15         20.10         21.11          

Monthly 2,730.00     2,866.59    3,009.93    3,160.56    3,318.64    3,484.69    3,659.07     

Hourly 15.75          16.54         17.37         

Monthly 2,730.00     2,866.59    3,009.93    

Hourly 17.12          17.98         18.88         19.82         20.81         21.86         22.95          

Monthly 2,967.47     3,115.84    3,271.67    3,435.29    3,607.07    3,789.24    3,977.13     

El Dorado County Transit Authority
ADOPTED SALARY SCHEDULE FOR FISCAL YEAR 2018/19

EXECUTIVE DIRECTOR - CONTRACT

ADMINISTRATIVE COORDINATOR   -  UR

CUSTODIAN - UR

EQUIPMENT TECHNICIAN I   -  UR

EQUIPMENT TECHNICIAN II   -  UR

EQUIPMENT TECHNICIAN II   -  UR - Y Rated

FINANCE MANAGER   -  UR / C / M      

FISCAL TECHNICIAN I  -  UR

FISCAL TECHNICIAN II  -  UR

HUMAN RESOURCES MANAGER   -  UR / C / M                                                                                  

OPERATIONS MANAGER   -  UR / C / M     

PLANNING & MARKETING MANAGER - UR / C / M

MAINTENANCE AND FACILITIES SUPERVISOR   -  UR

MAINTENANCE TECHNICIAN   -  UR

OFFICE ASSISTANT I   -  UR 

OFFICE ASSISTANT II   -  UR 

SAFETY COORDINATOR - UR

TRANSIT DISPATCHER   -  UR

EXTRA HELP TRANSIT DISPATCHER   -  UR

TRANSIT OPERATOR   -  FULL TIME - R

Attachment A
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JOB CLASSIFICATION STEP 1 2 3 4 5 6 7

El Dorado County Transit Authority
ADOPTED SALARY SCHEDULE FOR FISCAL YEAR 2018/19

Attachment A

Hourly 17.12          17.98         18.88         19.82         20.81         21.86         22.95          

Monthly 2,967.47     3,115.84    3,271.67    3,435.29    3,607.07    3,789.24    3,977.13     

Hourly 17.12          17.98         18.88         

Monthly 2,967.47     3,115.84    3,271.67    

Hourly 24.56          25.79         27.08         28.43         29.85         31.35         32.92          

Monthly 4,257.07     4,469.92    4,693.52    4,928.21    5,174.69    5,433.48    5,705.27     

UR = Unrepresented

R    = Represented

C    = Confidential

M   = Management

Unrepresented and Management; Adopted March 7, 2019; Resolution 19-04

* Represented; Board Ratified June 4, 2015

**Executive Director Contract Approved by Board October 4, 2018

EXTRA HELP TRANSIT OPERATOR 

TRANSIT OPERATIONS SUPERVISOR   -  UR

TRANSIT OPERATOR   -  PART TIME - R
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