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MEMORANDUM

DATE: November 2, 2023

TO: El Dorado County Transit Authority

FROM: Maria Harris, Human Resources Manager

SUBJECT: Revised Salary Schedule for Fiscal Year 2023/24 pursuant to the State
of California increase to the minimum wage

REQUESTED ACTION:

BY MOTION,

Adopt Resolution No. 23-24 approving the Salary Schedule for Fiscal
Year 2023/24 based on current State of California minimum wage law
requirement

BACKGROUND

The El Dorado County Transit Authority (El Dorado Transit) periodically reviews job
classifications, staffing needs and wage laws for updates and/or revisions necessary to maintain
standard operations.

The last salary adjustment for the Custodian job classification was approved on April 6, 2023,
that included a two and a half (2.5%) percent Cost of Living Adjustment (COLA) pursuant to the
second phase recommended adjustments from the Total Compensation Study Final Report, July
22,2022.

The current salary band for the Custodian job classification is set at salary band seven (7) within
El Dorado Transit’s salary structure beginning at $15.89 an hour which is below the $16.00
minimum hourly rate as established by California state law effective January 1, 2024.

The revised salary schedule for FY 2023/24 is the requested action, included for adoption by
resolution.

DISCUSSION

Per the California Labor Code, once the state’s minimum wage reaches $15.00 per hour, the
California Director of Finance must determine on or before August 1 of each year whether to
adjust the minimum wage for inflation. The director calculates the increase by applying one of
two options that would result in the smaller increase to include the following:

e A 3.5% increase; or
e The actual rate of change per the U.S. Consumer Price Index (CPI)
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From July 1, 2022, to June 30, 2023, the department’s calculations showed that the CPI
increased by 6.16% compared to the previous 12-month period (July 1, 2021- June 30, 2022).

Staff recommends an increase to the Custodian job classification to salary band eight (8) within
the current salary structure. The beginning hourly rate for this salary band is $16.28. The
increase will align with the State of California minimum wage law requirement, maintain our
internal salary equity, and have the least fiscal impact on the agency’s budget.

Future review of El Dorado Transit’s salary structure will include a broader scope to incorporate
all job classifications as well as take into consideration any changes necessary for the gradual
increase to California’s minimum wage law.

FISCAL IMPACT

The increase to the annual salary and benefits for the Custodian job classification is very
minimal at $811.20 and will not require any budget adjustments.

El Dorado County Transit Authority
November 2, 2023



EL DORADO COUNTY TRANSIT AUTHORITY
RESOLUTION NO. 23-24

RESOLUTION OF THE BOARD OF DIRECTORS OF THE EL DORADO COUNTY
TRANSIT AUTHORITY AUTHORIZING THE APPROVAL OF THE AMENDED SALARY
SCHEDULE FOR FISCAL YEAR 2023/24 FOR REGULAR AND EXTRA HELP
EMPLOYEES

WHEREAS, Article 3.10 of the El Dorado County Transit Authority Personnel Policies and
Procedures Manual provides that a salary schedule shall be established by Resolution of the Board
of Directors of the El Dorado County Transit Authority; and

WHEREAS, the Manual further states “The monthly salary rates are also listed for the purpose
of convenience in quotation of monthly salaries and computations for purposes of paying
employees shall be on the basis of hourly rates;” and

WHEREAS, the attached revised salary schedule for fiscal year 2023/2024 is compliant with the
California State Assembly Bill 3 State of California minimum wage increase; and

WHEREAS, the amended salary schedule incorporates a salary increase of two and a half (2.5%)
percent to the Custodian job classification effective January 1, 2024.

NOW, THEREFORE, BE IT RESOLVED, that the following attached salary schedule is
authorized by the Board of Directors of the El Dorado County Transit Authority has been revised
to incorporate the ratified salary band for the Custodian Job Classification.

PASSED AND ADOPTED BY THE GOVERNING BOARD OF THE EL DORADO
COUNTY TRANSIT AUTHORITY at a regular meeting of said Board held on the 2™ day of
November 2023, by the following vote of said Board:

AYES: NOES: ABSTAIN: ABSENT:

Jackie Neau, Chairperson

ATTEST:

Megan Wilcher, Secretary to the Board



El Dorado County Transit Authority
PROPOSED SALARY SCHEDULE FOR FISCAL YEAR 2023/24

JOB CLASSIFICATION STEP 1 2 3 4 5 6 7
ADMINISTRATIVE COORDINATOR - UR Monthiyl 420508 | as0970| 7620 | asroos| s5206s| sasioe| s7ssrr
CUSTODIAN - UR Monthiy] 252260 | 200081 | 11200 | s26700| sa008| sevass| oreses
DISPATCH SUPERVISOR - UR Monthiyl 370615 | 590600| 410630 | ssoase| sstase| asesor| sosre
EQUIPMENT TECHNICIAN | - UR Monthiyl 300657 | aor7o| asoris| astros| aserss| soe02e| sasen
EQUIPMENT TECHNICIAN Il_- UR Monthiyl 40242 | so2006| assses| somss| sssite| serors| smses
EXECUTIVE DIRECTOR - CONTRACT Monthiy] 1015001 | 1070266 | 1123750 | 1179960 | t123m067| 1300915 | 1366001
FINANCE MANAGER - UR/C/M Monthiyl 721367| 7s77| 79300 | sss0s6| s7evst| oaooss| oeerzs
FISCAL TECHNICIAN | - UR Monthiyl 34s016| soirto| s7o100| sontos| ata0ss| asmose| aconsn
FISCAL TECHNICIAN I - UR Monthiyl somsor | ater7e| aseris| asiros| sssres| sos0s0| ssaso
HUMAN RESOURCES MANAGER - UR/C /M Monthiy] osenor| 720958 | 757006 | 7omse| ssiese| aresse| oords
MAINTENANCE AND FACILITIES SUPERVISOR - UR 3o ile] sssen| samotr| sosrs| eoooao| estosr| esiser| 7ies1e
MAINTENANGE TECHNICIAN - UR Monthiyl _seioor | 7enos| somses| atsomi| sseres| asiiss| asepis
OFFICE ASSISTANT | - UR Monthiyl 252260 | 290081 | s11200| s26700| sa008| sevoss| oreses
OFFICE ASSISTANT I - UR Monthiyl 11671 | soriso| sasmor| secsss| arertr| seress| airsss
OPERATIONS MANAGER - UR/C /M Monthiy] 757907 | 795003 | sssess| s7757a| oproat| sersos| oisees
PLANNING & MARKETING MANAGER - UR /C /M Monthiyl 622050 | assteo| essto| 720101] 7ssios| 7sm1t| samon
SAFETY COORDINATOR - UR Monthiy] sooear| sorr2s| ooto1o| esssre| sawes| 7isres| rsesos
TRANSIT DISPATCHER - UR Monthiy] sorass| sesr1s| sener| sreese| soross| airres| aseess
EXTRA HELP TRANSIT DISPATCHER - UR Hourly 18.89 19.83 20.82 21.86 22.96 24.10 25.31
Monthly| 3,273.44 3,437.12 3,608.97 3,789.42 3,978.89 4,177.83 4,386.73
TRANSIT OPERATOR - FULL TIME -R Hourly 20.14 21.15 22.21 23.32 24.48 25.71 26.99
Monthly| 3,490.93 3,665.48 3,848.87 4,041.44 4,243.55 4,455.88 4,678.79
TRANSIT OPERATOR - PART TIME -R Hourly 20.14 21.15 22.21 23.32 24.48 25.71 26.99
Monthly| 3,490.93 3,665.48 3,848.87 4,041.44 4,243.55 4,455.88 4,678.79




El Dorado County Transit Authority
PROPOSED SALARY SCHEDULE FOR FISCAL YEAR 2023/24

JOB CLASSIFICATION

STEP

1 2 3 4 5 6 7
EXTRA HELP TRANSIT OPERATOR - UR Hourly 20.14 21.15 22.21 23.32 24.48 25.71 26.99
Monthly| 3,490.93 3,665.48 3,848.87 4,041.44 4,243.55 4,455.88 4,678.79
TRANSIT OPERATIONS SUPERVISOR - UR Hourly 27.35 28.72 30.15 31.66 33.25 34.91 36.65
Monthly| 4,740.92 4,977.97 5,226.87 5,488.21 5,762.62 6,050.75 6,353.29

UR = Unrepresented
R = Represented
C = Confidential

M = Management

Unrepresented and Management; Resolution 23-24 Proposed November 2, 2023- Effective January 1, 2024

Represented; Board Ratified July 14, 2022; Effective July 2, 2022
Executive Director; Board Approved June 1, 2023
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