AGENDA ITEM 2 B
Action Item

MEMORANDUM

DATE: November 2, 2023

TO: El Dorado County Transit Authority

FROM: Maria Harris, Human Resources Manager

SUBJECT: Ratification of the Executive Director Employment Contract
REQUESTED ACTION:

BY MOTION,

Final ratification of the Executive Director Employment Contract

BACKGROUND

September 7, 2023  The El Dorado County Transit Authority Board (Board) appointed Brian
James as the new Executive Director. The term of the employment contract
shall end on June 30, 2026.

DISCUSSION

California Government Code section 54953 requires that prior to taking final action, a legislative
body orally reports a summary of a recommendation for a final action on the salaries, salary
schedules, or compensation paid in the form of fringe benefits of a local agency executive during
the meeting in which final action is requested.

The matter is before the Board today for final action regarding the employment contract of
Transit’s Executive Director and public comment.

The contract, which is available for inspection and has been provided to the Board, provides that
the Executive Director shall be placed on Step 1 of the Executive Director salary schedule. The
agreement provides for medical benefits, leave, and longevity compensation commiserate with
other Transit management employees. Also included in the agreement is a flexible spending
account at $6,000 per calendar year and a life insurance policy with a face value of $50,000.
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EMPLOYMENT AGREEMENT BETWEEN THE
EL DORADO COUNTY TRANSIT AUTHORITY AND
THE EXECUTIVE DIRECTOR

This Agreement (hereinafter referred to as the “Agreement”), effective November 2, 2023, is
entered into by and between the El Dorado County Transit Authority located at 6565 Commerce
Way, Diamond Springs, California (hereinafter referred to as “EDCTA”), and Brian James
(hereinafter referred to as the “Executive Director,” collectively referred to as the “Parties™). In
consideration of the mutual promises made herein, the parties agree to the following;

WHEREAS, the County of El Dorado and the City of Placerville have entered into a Joint
Powers Agreement establishing the EDCTA;

WHEREAS, paragraph eight (8) of the Joint Powers Agreement provides that the
Executive Director serves at the pleasure of the EDCTA Board of Directors (the “Board”) and
further establishes the powers and duties of the Executive Director.

NOW, THEREFORE, THE PARTIES AGREE AS FOLLOWS:

I. Description of Executive Director Duties.

The Executive Director shall do and perform all services, acts, or deeds, necessary or advisable
to fulfill the duties of the Executive Director including duties specified by the Board. The powers
and duties of the Executive Director shall be as set forth in paragraph eight (8) of the Joint
Powers Agreement. However, the Executive Director shall at all times comply with and be
subject to the direction of the Board and the policies established by the Board.

II. Employment Status.

The Executive Director shall serve at the pleasure of the Board as a management and
supervisorial employee who is not entitled to any overtime or compensatory time off. The
Executive Director shall work those hours that are necessary to perform the duties and
responsibilities of the position.

I11. Termination of Employment.

A.  Executive Director is an ‘“at will” employee and Board may terminate this
Agreement at any time after the effective date, for any reason or no reason, immediately upon
written notice to the Executive Director as further specified herein. In the event of termination
without cause by Board, the Executive Director shall be entitled to severance pay equal to three
(3) months’ salary from the effective date of termination and continuation of health, dental, and
vision insurance coverage for three (3) months from the effective date of termination. In the
event the termination is for cause, the payment of severance pay and continuation of health,
dental, and vision insurance coverage as described in this paragraph shall not be provided.
However, in either case the Executive Director shall be entitled to compensation for all accrued
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vacation leave, unused sick leave pursuant to El Dorado County Transit Authority Personnel
Policies & Procedures Manual Section 5.2 and salary earned as of the effective date of
termination.

B. Prior to terminating the Executive Director for cause, Board shall give the
Executive Director thirty (30) days written notice of its intention to terminate him for cause.
Any decision to terminate the Executive Director for cause shall be effective upon the date
determined by Board, except that such date shall not be sooner than thirty (30) calendar days
after the notice of termination is given to the Executive Director, unless otherwise agreed to by
the Board and the Executive Director. In the event that the Executive Director is terminated for
cause, all rights and obligations of the Parties under the Agreement shall be deemed fully
satisfied on the effective date of the termination and the Executive Director shall not be entitled
to any further benefit under the Agreement, unless otherwise agreed to by the Board and the
Executive Director.

C. The Executive Director may terminate employment upon providing the Board
with thirty (30) days written notice of termination. If the Executive Director terminates
employment at any time, he shall forfeit any severance pay and shall only be entitled to
compensation for all accrued vacation leave, unused sick leave pursuant to E/ Dorado County
Transit Authority Personnel Policies & Procedures Manual Section 5.2 and salary earned as of
the effective date of termination.

D. Notwithstanding any other provision of the Agreement, Board and Executive
Director may, by mutual consent, terminate this Agreement before its expiration.

IV. Compensation.

Board may review Executive Director’s salary and adjust at its sole discretion. The Executive
Director’s base pay as of the date of this agreement shall be Step 1 of the Executive Director -
Contract Salary Schedule, which is attached hereto as Attachment A. The Board may grant merit
increases to the Executive Director during the term of this Agreement. The award of a merit
increase shall be reflected in the minutes of the Board. The Executive Director shall be paid
longevity pay for continuous service with El Dorado Transit as follows:

A. After 10 years 5% of base salary;

B. After 15 years 7.5% of base salary;

C. After 20 years 10% of base salary.

V. Benefits.

A. Retirement.  The Executive Director shall pay the Executive Director’s
contribution to the Public Employee’s Retirement System.

B. Health, Dental, and Other Insurance Premiums. EDCTA shall provide the option
for health, dental, and vision insurance for the Executive Director and family at levels that are at
least equal to that provided to other EDCTA employees at the same contribution rate for full-
time regular employees.
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C. Flexible Spending Account. EDCTA shall provide a matching contribution to the
Executive Director’s Flexible Spending Account of $6,000 per calendar year subject to the terms
set forth in Board Resolution No. 13-17.

D. Vacation Leave, Sick Leave, Management Leave, and Holidays. The Executive
Director shall accrue vacation leave pursuant to E/ Dorado County Transit Authority Policies
and Procedures Section 5.1. Twelve (12) says of sick leave shall be provided with no maximum
accrual. The Executive Director shall be granted 80 hours of management leave per fiscal year
as provided by the El Dorado County Transit Authority Policies and Procedures. Holidays shall
be granted as provided for other employees and approved policies.

E. Life Insurance. EDCTA shall furnish a life insurance policy in the Executive
Director’s name with a face value of $50,000.00 payable to beneficiaries as designated by
Executive Director during Executive Director’s employment with the EDCTA.

V1. Evaluations.

The Board shall evaluate the Executive Director’s performance at least annually and shall
coordinate with the Executive Director to set performance goals and objectives for the ensuing
fiscal year.

VII. Indemnity.

A. EDCTA shall include the Executive Director as a named insured in its liability
and errors and omissions insurance policies.

B. EDCTA shall, to the fullest extent permitted by law, defend, hold harmless, and
indemnify the Executive Director from any and all demands, claims, suits, actions, and legal
proceedings brought against him in his personal or official capacity as an agent and/or employee
of EDCTA, provided that the incident arose while the Executive Director was acting on matters
related to his employment with EDCTA.

C. In no event will any individual Board member be personally liable for
indemnifying the Executive Director.

VIII. Term of Agreement.

This Agreement shall be for the period beginning on October 5, 2023, and ending June 30, 2026.

IX. Entire Agreement.

This Agreement supersedes any and all other agreements, either oral or written, between the
parties hereto with respect to the employment of the Executive Director by EDCTA and contains
all of the covenants and agreements between the parties with respect to that employment in any
manner whatsoever. Each party to this Agreement acknowledges that no representations have
been made by any party or anyone acting on behalf of any party that are not embodied herein,
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and that no other agreement, statement or promise not contained in this Agreement shall be valid
or binding. Each party has been advised to seek the advice of legal counsel regarding any of the
agreements, terms, and covenants contained in this Agreement.

X. Modification.

No changes, amendments, or alterations shall be effective unless in writing and signed by both
parties.

XI. Law Governing Agreement.

This Agreement shall be governed by and construed in accordance with the laws of the State of
California.

XII. Delivery of Notices.

All notices permitted or required under the Agreement shall be given to respective parties at the
following address:

Executive Director: EDCTA:
I Disomond Sprins, Co
Diamond Springs, California
Such notices shall be deemed received when personally delivered or when deposited in the U.S.

Mail. However, actual notice shall be deemed adequate notice on the date actual notice
occurred, regardless of the method of service.

XIII. Headings.

The headings of sections of the Agreement have been inserted for convenience of reference only
and shall not affect the interpretation of any of the provisions of the Agreement.

XIV. Attorney’s Fees.

In the event of any action or proceeding to enforce or construe any of the provisions of the
Agreement, Executive Director and EDCTA shall each bear the cost of their own attorney’s fees
and costs regardless of the outcome of the action or proceeding.

XV. Severability.

If any portion of the Agreement is declared invalid or unenforceable by a court of competent
jurisdiction, such declaration shall not affect the validity or enforceability of the remaining
provisions of the Agreement.

BRIAN JAMES / EDCTA
Executive Director Agreement 2023-2026


mwilcher
Rectangle


XVI. No Assignment.

The Executive Director may not assign or transfer any rights granted or obligations assumed in
the Agreement.

El Dorado County Transit Authority

DATED: By:
Brian James, Executive Director
DATED: By:
Jackie Neau
Chairperson, EDCTA
BRIAN JAMES / EDCTA

Executive Director Agreement 2023-2026



El Dorado County Transit Authority

APPROVED SALARY SCHEDULE FOR FISCAL YEAR 2023/24

JOB CLASSIFICATION STEP 1 2 3 4 5 6 7
ADMINISTRATIVE COORDINATOR - UR Momihiy] 420608| aso070| 479628 | 4s7206| sov0es| sasiee| sreerr
CUSTODIAN - UR Momhy] sssses| sssrse| s030t0| assrer| asevap| astacr| scevad
DISPATCH SUPERVISOR - UR Momhy] a70610| 300600| 41630| asoase| sstazo| ssesor| sosrzs
EQUIPMENT TECHNICIAN | - UR Momihiy] sotear| sser7o| ssor1s| astvos| ssereo| sososo| sseaso
EQUIPMENT TECHNICIAN Il - UR Momihiy] asopaz| ssopoa| 465306| sooess| susite| seiere| sesoss
EXECUTIVE DIRECTOR - CONTRACT Vomthiyl 1010801 | 1070766 | 1129760 | 1070960 | 1230067 | 130009 | 1366961
FINANCE MANAGER - UR/C/M Vomthyl 721367 | 757457 | 795829 | sosoe| erensi| 00698 | seerss
FISCAL TECHNICIAN | - UR Momihiy] suaote| asii1z| aso1cs| ssense| scoar| ssmosa| 4conso
FISCAL TECHNICIAN Il - UR Monthiy| 30687 | as677o| sao718| apiros| asires| 50020 | 534480
HUMAN RESOURCES MANAGER - UR/C /M Honiilyl esesr| 7o0088| 7sroor| 7odnee| eseos| areasel uopies
MAINTENANCE AND FACILITIES SUPERVISOR - UR  F8UE) 53600 | sommnn | soraro| cooedd| esionr| eesser| 7asais
MAINTENANCE TECHNICIAN - UR Momihy| setaz7| asenes| seescs| ssezer| sseres| setiss| aseris
OFFICE ASSISTANT | - UR Momihig] sezpce| soeaen| 341700| aseveo| ssaoee| aeores| sreres
OFFICE ASSISTANT Il - UR Momthgl sat671| s27is0| sa07| seooee| aseriz| serese| aarsss
OPERATIONS MANAGER - UR/C/M Momihig] 7s00/| romeos| ssnes| arrars| oszer| seraca| 101566m
PLANNING & MARKETING MANAGER - UR/ C /M Momihig] 627050 | coarse| cee10| 720001| 7s6ioe| zewai| 6sa606
SAFETY COORDINATOR - UR Monihly| oeimar| sotrze| estai0| eovare| eewes| raees| rease
TRANSIT DISPATCHER - UR Monthiyl ozraes| saar1s| aconor| aresas| ssres| airrss| assers
EXTRA HELP TRANSIT DISPATCHER - UR Hourly 18.89 19.83 20.82 21.86 22.96 24.10 25.31

Monthly| 3,273.44 3,437.12 3,608.97 | 3,789.42 3,978.89 4,177.83 4,386.73
TRANSIT OPERATOR - FULL TIME - R Hourly 20.14 21.15 2221 23.32 24.48 25.71 26.99

Monthly| 3,490.93 3,665.48 3,848.87 | 4,041.44 4,243.55 4,455.88 4,678.79
TRANSIT OPERATOR - PART TIME - R Hourly 20.14 21.15 2221 23.32 24.48 25.71 26.99

Monthly| 3,490.93 3,665.48 3,848.87 | 4,041.44 4,243.55 4,455.88 4,678.79




El Dorado County Transit Authority
APPROVED SALARY SCHEDULE FOR FISCAL YEAR 2023/24

JOB CLASSIFICATION STEP 1 2 3 4 5 6 7

EXTRA HELP TRANSIT OPERATOR - UR Hourly 20.14 21.15 22.21 23.32 24.48 25.71 26.99
Monthly 3,490.93 3,665.48 3,848.87 4,041.44 4,243.55 4,455.88 4,678.79

TRANSIT OPERATIONS SUPERVISOR - UR Hourly 27.35 28.72 30.15 31.66 33.25 34.91 36.65
Monthly 4,740.92 4,977.97 5,226.87 5,488.21 5,762.62 6,050.75 6,353.29

UR = Unrepresented
R = Represented
C = Confidential

M = Management

Unrepresented and Management; Resolution 23-12 Approved April 6, 2023- Effective July 1, 2023
Represented; Board Ratified July 14, 2022; Effective July 2, 2022
Executive Director; Board Approved June 1, 2023
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