
EL DORADO COUNTY TRANSIT AUTHORITY 
BOARD OF DIRECTORS MEETING  

AGENDA 
Thursday, December 4, 2025; 1:00 PM 

Regular Meeting 

Chairperson:  David Yarbrough, City of Placerville Councilmember 
Vice Chairperson: Brian Veerkamp, County of El Dorado Supervisor, District III 

Jackie Neau, City of Placerville Councilmember 
Lori Parlin, County of El Dorado Supervisor, District IV 
George Turnboo, County of El Dorado Supervisor, District II 

• John Clerici, Alternate for City Councilmembers
• Greg Ferrero, Alternate for County of El Dorado Supervisor, District I

Executive Director: Brian James 

Members of the public may call in during the meeting and are encouraged to submit public 
comment via email to mwilcher@eldoradotransit.com up until 2 hours before the start of the 
meeting. Written comments will be entered into the meeting’s minutes and the Board will consider 
all comments at the appropriate time. Members of the public may address any item on the agenda 
prior to board action, comments will be limited to no more than three (3) minutes. 

If you are joining the meeting via computer and wish to make a comment on an item, press the 
“raise a hand” button. If you are joining the meeting by phone, press *9 to indicate a desire to 
make a comment. The board secretary will call you by the last three digits of your phone number 
when it is your turn to comment. 

By participating in this meeting, you acknowledge that you are being recorded. 

PLEASE NOTE: If all board members are present in person, public participation by Zoom is for 
convenience only and is not required by law. If the Zoom feed is lost for any reason, the meeting 
may be paused while a fix is attempted but the meeting may continue at the discretion of the 
Chairperson. 

In-Person Remotely 
County of El Dorado 

Board of Supervisors Meeting Room 
330 Fair Lane, Bldg. A 
Placerville, CA 95667 

By Computer: 
https://edcgov-us.zoom.us/j/86134567267 

By Phone: 
669-219-2599
Meeting ID:

861 3456 7267

mailto:mwilcher@eldoradotransit.com
https://edcgov-us.zoom.us/j/86134567267
https://edcgov-us.zoom.us/j/86134567267


CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

ROLL CALL 

ADOPTION OF AGENDA AND APPROVAL OF CONSENT CALENDAR 

The Board may make any necessary additions, deletions or corrections to the agenda including 
moving items to or from the Consent Calendar and adopt the agenda with one single vote. A 
Board member may request an item to be removed from the Consent Calendar for discussion and 
possible action, and the item will be moved from Consent and heard as a separate item. Any 
member of the public may ask to address an item on the Consent Calendar prior to Board action.  

OPEN FORUM 

At this time, any person may comment on any item that is not on the agenda. Please state your 
name for the record. Action will not be taken on any item that is not on the agenda. Please limit 
your comments to no more than three (3) minutes. Please give any written material presented at 
the meeting to the clerk for public record.  

1. CONSENT CALENDAR

A. Approve Conformed Minutes of Regular Meeting November 6, 2025 (Wilcher)

B. Receive and File October 2025 Check Registers (Hewett)

C. Receive and File October 2025 Ridership Reports (Bergren)

D. Approve the El Dorado County Transit Authority Board of Directors Meeting
Schedule for 2026 (Wilcher)

E. Receive and File Fiscal Year 2024/25 Independent Financial Audit, Single Audit and
Compliance Reports (Hewett)

F. Adopt Resolution No. 25-28 Authorizing the Executive Director to Submit an
Application to the El Dorado County Air Quality Management District AB2766
Motor Vehicle Emission Reduction Grant Program (Bergren)

G. 1. Adopt Resolution No. 25-29 Approving the Update of the El Dorado County
Transit Authority Title VI Program

2. Authorize Executive Director to Execute All Documents Necessary for
Implementation of the Title VI Program (Bergren)
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H. 1. Approve Purchase Order No. 31184 Issued to Gillig in the Amount of
$1,471,147.20 for the Purchase of one (1) 35’ Gillig Battery Electric Bus (BEB)

2. Authorize the Executive Director to Execute the Purchase Contract and Related
Documents Necessary to Complete Capital Improvement Plan Project #22-03,
provided that Contract Costs Do Not Exceed the Approved Project Budget (Bergren)

2. ACTION ITEMS

None

3. INFORMATIONAL ITEMS

A. Status of Unfunded Liabilities for Pension and Other Post-Employment Benefit
(OPEB) Programs (Hewett)

B. Draft of Updated Drug and Alcohol Policy (Robinson)

EXECUTIVE DIRECTOR REPORT * 

BOARD MEMBER COMMENTS * 

RECESS TO CLOSED SESSION 

Closed Personnel Session Pursuant to Government Code Section 54954.5 – 
PUBLIC EMPLOYEE PERFORMANCE EVALUATION Title: Executive Director 

RECONVENE TO OPEN SESSION AND CLOSED SESSION REPORTS 

ADJOURNMENT 

* Verbal Report

NEXT REGULARLY SCHEDULED 
EL DORADO COUNTY TRANSIT AUTHORITY BOARD MEETING 

Thursday, February 5, 2026 1:00 P.M. 

County of El Dorado 
Board of Supervisors Meeting Room 

330 Fair Lane, Bldg. A 
Placerville, CA 95667 

The El Dorado County Board of Supervisors Meeting Room is accessible for persons with disabilities. In compliance with the 
Americans with Disabilities Act, if you require modification or accommodation to participate in this meeting, please contact El 

Dorado County Transit Authority by telephone at (530) 642-5383 or by fax at (530) 622-2877. Requests must be made as early as 
possible and at least one full business day before the start of the meeting 
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EL DORADO COUNTY TRANSIT AUTHORITY 
BOARD OF DIRECTORS MEETING  

BOARD MINUTES 
Thursday, November 6, 2025; 1:00 PM 

Regular Meeting 

Chairperson:  David Yarbrough, City of Placerville Councilmember 
Vice Chairperson: Brian Veerkamp, County of El Dorado Supervisor, District III 

Jackie Neau, City of Placerville Councilmember 
Lori Parlin, County of El Dorado Supervisor, District IV 
George Turnboo, County of El Dorado Supervisor, District II 

• John Clerici, Alternate for City Councilmembers
• Greg Ferrero, Alternate for County of El Dorado Supervisor, District I

Executive Director: Brian James 

Members of the public may call in during the meeting and are encouraged to submit public 
comment via email to mwilcher@eldoradotransit.com up until 2 hours before the start of the 
meeting. Written comments will be entered into the meeting’s minutes and the Board will consider 
all comments at the appropriate time. Members of the public may address any item on the agenda 
prior to board action, comments will be limited to no more than three (3) minutes. 

If you are joining the meeting via computer and wish to make a comment on an item, press the 
“raise a hand” button. If you are joining the meeting by phone, press *9 to indicate a desire to 
make a comment. The board secretary will call you by the last three digits of your phone number 
when it is your turn to comment. 

By participating in this meeting, you acknowledge that you are being recorded. 

PLEASE NOTE: If all board members are present in person, public participation by Zoom is for 
convenience only and is not required by law. If the Zoom feed is lost for any reason, the meeting 
may be paused while a fix is attempted but the meeting may continue at the discretion of the 
Chairperson. 

In-Person Remotely 
County of El Dorado 

Board of Supervisors Meeting Room 
330 Fair Lane, Bldg. A 
Placerville, CA 95667 

By Computer: 
https://edcgov-us.zoom.us/j/86134567267 

By Phone: 
669-219-2599
Meeting ID:

861 3456 7267

4

mailto:mwilcher@eldoradotransit.com
https://edcgov-us.zoom.us/j/86134567267
https://edcgov-us.zoom.us/j/86134567267


CALL TO ORDER AND PLEDGE OF ALLEGIANCE 

Chairperson Yarbrough called the meeting to order at 1:00 PM 

ROLL CALL 

Directors Present: Jackie Neau, Lori Parlin, George Turnboo, Brian Veerkamp, David 
Yarbough 

A quorum was present. 

ADOPTION OF AGENDA AND APPROVAL OF CONSENT CALENDAR 

The Board may make any necessary additions, deletions or corrections to the agenda including 
moving items to or from the Consent Calendar and adopt the agenda with one single vote. A 
Board member may request an item to be removed from the Consent Calendar for discussion and 
possible action, and the item will be moved from Consent and heard as a separate item. Any 
member of the public may ask to address an item on the Consent Calendar prior to Board action.  

M/S: Parlin/Veerkamp 
Ayes: Neau, Parlin, Turnboo, Veerkamp, Yarbrough 

OPEN FORUM 

None 

1. CONSENT CALENDAR

A. Approve Conformed Minutes of Regular Meeting October 2, 2025 (Wilcher)

B. Receive and File September 2025 Check Registers (Hewett)

C. Receive and File September 2025 Ridership Reports (Bergren)

D. 1. Receive and File Quarterly Investment Report for Quarter Ending 09/30/25
2. Review Annual Interest Report for all Operating Funds (Hewett)

E. Approve Revised Blanket Purchase Order # B31168 (Hewett)

F. Adopt Resolution No. 25-27 Replacing the Existing Injury and Illness Prevention
Plan (IIPP) with the New Proposed Version (Robinson)

2. ACTION ITEMS

A. Receive and File the Fiscal Year 2024/25 Administrative Operations Report
(Bergren)
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Action: Receive and File the Fiscal Year 2024/25 Administrative Operations 
Report 

 
M/S: Veerkamp/Neau 
Ayes: Neau, Parlin, Turnboo, Veerkamp, Yarbrough 
 

B. 1. Approve the Reclassification of Dispatch Supervisor to Transit Operations 
Supervisor Effective November 15, 2025 (Robinson) 
 
2. Approve the Proposed Revised Allocation Table and Organizational Chart 

Effective November 15, 2025 
 

3. Approve the Proposed Revised Job Description for Transit Operator Supervisor 
Effective November 15, 2025 

 
Action: Item approved unanimously as requested by staff. 

 
M/S: Parlin/Veerkamp 
Ayes: Neau, Parlin, Turnboo, Veerkamp, Yarbrough 

 
EXECUTIVE DIRECTOR REPORT * 
 
BOARD MEMBER COMMENTS * 
 
RECESS TO CLOSED SESSION 
 
The board recessed to closed session at 1:14 PM 
 
Closed Personnel Session Pursuant to Government Code Section 54954.5 – 
PUBLIC EMPLOYEE PERFORMANCE EVALUATION Title: Executive Director 
 
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION 
Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of Section 
54956.9: 1 Potential Case 
 
RECONVENE TO OPEN SESSION AND CLOSED SESSION REPORTS 
 
The board reconvened to open session at 1:41 PM. No report out.  
 
ADJOURNMENT 
 
Chair Yarbrough adjourned the meeting at 1:27 PM. The next regularly scheduled meeting 
is Thursday, December 4, 2025. 
 
Respectfully Submitted, 
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Megan Wilcher 
Secretary to the Board 
 
* Verbal Report 
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El Dorado County Transit Authority 
December 4, 2025 

AGENDA ITEM 1 B 
Consent Item 

 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
              
FROM:  Kate Hewett, Finance Manager 
 
SUBJECT:  October 2025 Check Register 
 
REQUESTED ACTION: 
BY MOTION, 
   Receive and File October 2025 Check Register 
 
BACKGROUND 
 
The following check register includes routine transactions for the month of October 2025. These 
expenditures fall within budgets adopted by the El Dorado County Transit Authority Board of 
Directors.  
 
DISCUSSION 
 
Four (4) item merits further detail:  
 
Check #41731 – Michael Saenz (Saenz Landscaping)………….………..……….…..$204,794.87 
This check pays the obligation for landscape installation (first installment) at the Bass Lake Road 
Park & Ride using Transportation Funds (LTF): CIP #22-04. 
 
Check #41823 – Casey Curtin (Consolidated Engineers)……………..………..……..$219,262.38 
This check pays the obligation for the bus parking lot rehabilitation work (first installment) at the 
Diamond Springs Administration Building using the SB1 State of Good Repair Funds Grant 
(SGR) FY’s 22/23, 23/24, 24/25, 25/26; CIP # 23-02. 
 
Check #41828 – LSC Transportation Consultants Inc.…...…..……………………........$1,250.00 
This check pays the obligation for consulting work regarding the collection and review of 
compliance documents using Transportation Funds (LTF): No CIP. 
 
Check #41836 – Peter Michael Johnson……………………………….……………..….$7,500.00 
This check pays the obligation for the services related to the one full day of Management and 
Leadership Training provided using Local Transportation Funds (LTF): No CIP. 
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  EL DORADO COUNTY TRANSIT AUTHORITY
 Check Register

 October 2025

Date Check # Name Description Amount

10/08/2025 41709 ACCESS SYSTEMS INC CARDS FOR EMPLOYEE BADGES (QTY: 100) $492.00
10/08/2025 41710 AT&T CENTRAL BILLING 8-24-25 TO 9-23-25 (BAN) $55.84
10/08/2025 41711 AT&T MOBILITY SEPTEMBER 2025 - WIRELESS SERVICE FOR SURVEILLANCE CAMERAS AT PARK & RIDES $188.92
10/08/2025 41712 AT&T MOBILITY LLC AUGUST 2025 - VEHICLE CARD READER SIM CARDS $1,394.00
10/08/2025 41713 AUTOZONE INC OIL FITERS & DRAIN PLUGS, BATTERY CORE CHARGES $431.69
10/08/2025 41714 C & H MOTOR PARTS BEARINGS, VALVES, AIR COMPRESSOR PARTS $650.30
10/08/2025 41715 CALIFORNIA DEPT OF TAX & FEE ADMIN 3RD QUARTER 2025 - DIESEL FUEL EXEMPT BUS TAX $376.00
10/08/2025 41716 CANTER BUYER PARENT LP VOIDED CHECK $0.00
10/08/2025 41717 CAPITOL CLUTCH & BRAKE INC CARTRIDGES, PURGE VALVES, REGEN VALVES $874.26
10/08/2025 41718 DAWSON OIL SEPTEMBER 2025 - FUEL PURCHASES $58,576.12
10/08/2025 41719 D&K AUTO GLASS WINDSHIELD REPAIRS - MATERIAL & LABOR $390.00
10/08/2025 41720 EL DORADO DISPOSAL SERVICE SEPTEMBER 2025 - DISPOSAL SERVICE $474.02
10/08/2025 41721 FLEMING DISTRIBUTING CO. FUEL SYSTEM RESTORATIONS & ADDITIVES $365.51
10/08/2025 41722 GILLIG LLC GILLIG PARTS FOR MULTIPLE BUS REPAIRS $1,221.21
10/08/2025 41723 GRAINGER FIRST AID KITS, SHOP & ADMIN SUPPLIES $1,169.37
10/08/2025 41724 GWP HOLDINGS LLC TENSIONERS, FILTERS, SEPERATORS, COOLANTS, SPEED SENSOR KITS $2,415.11
10/08/2025 41725 HUNT & SONS INC FUEL PURCHASES - 09/16/25 TO 09/30/25 $909.83
10/08/2025 41726 J.C. NELSON SUPPLY CO HAND SOAPS & TOILET TISSUES $541.26
10/08/2025 41727 KIMBALL MIDWEST MOP HEAD, LENSE TOWELETTES, CLAMP, VALVE CORE $317.85
10/08/2025 41728 MAG LANDSCAPING INC SEPTEMBER 2025 - LANDSCAPING MAINTENANCE (QTY: 6) $1,390.00
10/08/2025 41729 MARIGOLD CLEAN SACRAMENTO OCTOBER 2025 - JANITORIAL SERVICE $1,249.00
10/08/2025 41730 MARLIN LEASING CORPORATION SEPTEMBER 2025 - XEROX MACHINE LEASE PAYMENT $509.44
10/08/2025 41731 MICHAEL SAENZ APPLICATION #1 - BASS LAKE RD P&R PROJECT $204,794.87
10/08/2025 41732 MISSION UNIFORM SERVICE MATS, TOWELS, AND UNIFORM SERVICE $1,213.39
10/08/2025 41733 NATIONAL FIRE SYSTEMS INC SEMI ANNUAL SERVICE $5,835.00
10/08/2025 41734 O'REILLY AUTO PARTS AIR FILTERS, CONNECTORS, LED CAPSULES, STRUTS, DISC PAD SET $2,037.47
10/08/2025 41735 PACIFIC GAS & ELECTRIC SEPTEMBER 2025 - ELECTRIC SERVICE (QTY: 8) $4,764.04
10/08/2025 41736 PEST CONTROL CENTER INC PEST CONTROL ADMIN. BUILDING $70.00
10/08/2025 41737 QUILL LLC MISC. OFFICE SUPPLIES $699.30
10/08/2025 41738 ROBERTS & COMPANY INC SEPTEMBER 2025 - CPA SERVICES $2,660.00
10/08/2025 41739 RTS IT INC OCTOBER 2025 - EMAIL ENCRYPTION &  IT CARE GOLD SERVICE PLAN $6,344.70
10/08/2025 41740 SAFETY-KLEEN SYSTEMS INC ANTIFREEZE & OIL PICKUP/RECYCLE $4,603.04
10/08/2025 41741 SOUTHERN TIRE MART LLC WINTER TIRES (QTY: 37) $21,535.99
10/08/2025 41742 THE AFTERMARKET PARTS CO LLC MISC. BUS PARTS FOR REPAIRS $5,269.36
10/08/2025 41743 TRANSPORTATION SERVICES INC INCIDENT REPAIRS (QTY: 2) $8,134.56
10/08/2025 41744 TRUE VALUE HARDWARE 1QT. ARMOR STOR FLUID & KEY COPIES $35.34
10/08/2025 41745 UNIVERSAL SECURITY & FIRE INC BURGLAR ALARM MONITORING - 10/01/25 TO 12/31/25 $135.00
10/08/2025 41746 WAYNE'S LOCKSMITH SERVICE KEY EXTRACTION (LABOR) & KEY COPIES (QTY: 22) $253.52
10/08/2025 41747 WILKINSON PORTABLES INC SEPT. 2025 - PORTABLE TOILET & WASH STATION RENTAL SERVICE FOR CAMBRIDGE P&R $172.00
10/08/2025 41748 ZEP MANUFACTURING CO. TNT, TUFF GREEN, SHELL SHOCK, ICE MELT, DURATHREAD HANDLE, & BRUSH - SHOP $1,103.98
10/08/2025 41749 ZONAR SYSTEMS INC INSPECTION KITS, ASSET TAGS, CRADLE CABLES, & DRIVER CARDS - LANYARD PUNCHED $1,458.57
10/08/2025 41750 CANTER BUYER PARENT LP ALIGNMENT CHECK & TIRES (QTY: 9) $1,470.29
10/08/2025 41751 49ER LIVE SCAN LIVE SCAN FINGERPRINTING (QTY: 11) $275.00
10/08/2025 41752 AFLAC SEPTEMBER 2025 - INSURANCE PREMIUMS $399.60
10/08/2025 41753 SMALL BUSINESS BENEFIT PLAN TRUST OCTOBER AND NOVEMBER 2025 - DENTAL & VISION PREMIUMS $8,655.20
10/10/2025 EFT TRANS CalPERS 457 DEFERRED COMPENSATION PROGRAM PAY PERIOD SEPT. 20 - OCT. 03, 2025; PAY DATE OCT. 10, 2025 $4,017.71
10/10/2025 EFT TRANS PUBLIC EMPLOYEES RETIREMENT SYSTEM SERVICE PERIOD PR #21 CLASSIC $5,724.82
10/10/2025 EFT TRANS PUBLIC EMPLOYEES RETIREMENT SYSTEM SERVICE PERIOD PR #21 PEPRA $17,767.81
10/14/2025 EFT TRANS CalPERS - HEALTH BENEFIT SERVICE DIVISION OCTOBER 2025 - HEALTH BENEFIT PREMIUMS $56,277.18
10/15/2025 EFT TRANS OPERATING ENGINEERS PUBLIC & MISC NOVEMBER 2025 - MEDICAL PREMIUMS $45,741.00
10/23/2025 41754 .ALLEN, CYNTHIA A SEPTEMBER 2025 - MY RIDE $65.03
10/23/2025 41755 .BEAUDION, LORENA LYNN SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41756 .CAMP, BETTY J SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41757 .CHRONISTER, RODNEY E SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41758 .COOK, VAUGHAN AUGUST 2025 - MY RIDE $245.00
10/23/2025 41759 .COOK, VERONICA AUGUST 2025 - MY RIDE $245.00
10/23/2025 41760 .COOK, VICKI L SEPTEMBER 2025 - MY RIDE $164.92
10/23/2025 41761 .COOPER, DEBBIE SEPTEMBER 2025 - MY RIDE $117.11
10/23/2025 41762 .CROZIER, EILEEN JEAN SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41763 .CURRAN, KIMBERLY AUGUST 2025 - MY RIDE $223.65
10/23/2025 41764 .DA COSTA, MONICA SEPTEMBER 2025 - MY RIDE $232.40
10/23/2025 41765 .DAVIS, JANET SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41766 .EVANS, CASEY SEPTEMBER 2025 - MY RIDE $199.29
10/23/2025 41767 .FERREL, LAUREL KAY SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41768 .FICKLIN, LINDA R SEPTEMBER 2025 - MY RIDE $53.76
10/23/2025 41769 .FRANK, DIANE SEPTEMBER 2025 - MY RIDE $91.56
10/23/2025 41770 .GAGNE, SUSAN D SEPTEMBER 2025 - MY RIDE $24.99
10/23/2025 41771 .GALVAN, ELAINE M SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41772 .GOODSPEED, DIANE C SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41773 .GOSS, NICHOLAS MICHAEL SEPTEMBER 2025 - MY RIDE $7.35
10/23/2025 41774 .GROY, DAVID SEPTEMBER 2025 - MY RIDE $131.60
10/23/2025 41775 .GULARTE, LARA L SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41776 .HAYDEN, CYNTHIA SEPTEMBER 2025 - MY RIDE $54.04
10/23/2025 41777 .HEDGE, SAMANTHA SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41778 .HENDRIX, SUSAN L. SEPTEMBER 2025 - MY RIDE $198.38
10/23/2025 41779 .HINDMARSH, LISA SEPTEMBER 2025 - MY RIDE $14.56
10/23/2025 41780 .HUTTON, ELIZABETH SEPTEMBER 2025 - MY RIDE $234.99
10/23/2025 41781 .KAMENA, DENISE C SEPTEMBER 2025 - MY RIDE $410.13
10/23/2025 41782 .KINZEL, CATHERINE SEPTEMBER 2025 - MY RIDE $172.76
10/23/2025 41783 .LAFRANCIS II, GARY SEPTEMBER 2025 - MY RIDE $67.97
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  EL DORADO COUNTY TRANSIT AUTHORITY
 Check Register

 October 2025

Date Check # Name Description Amount

10/23/2025 41784 .LAWSON, CATHERINE A SEPTEMBER 2025 - MY RIDE $50.40
10/23/2025 41785 .LAWSON, GLENN V SEPTEMBER 2025 - MY RIDE $163.80
10/23/2025 41786 .LEONARD, DONALD CHRISTOPHER SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41787 .LUO, LONGBAO SEPTEMBER 2025 - MY RIDE $36.12
10/23/2025 41788 .MARTIN, LINA SEPTEMBER 2025 - MY RIDE $191.80
10/23/2025 41789 .MATZINGER, LINDA IOLEEN SEPTEMBER 2025 - MY RIDE $184.52
10/23/2025 41790 .MINOR, ZOE SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41791 .MONTGOMERY, TONI P SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41792 .MUDGE, PHILLIP SEPTEMBER 2025 - MY RIDE $59.64
10/23/2025 41793 .NUNEZ, FERNANDO SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41794 .PENUMECHCHU, SRINIVAS SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41795 .PERKINS, NANCY SEPTEMBER 2025 - MY RIDE $61.88
10/23/2025 41796 .POGANSKI. JANAYE L SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41797 .POLANSKI, MARIOLA SEPTEMBER 2025 - MY RIDE $152.60
10/23/2025 41798 .RAI, PRAVIND SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41799 .RASLEAR, BARBARA S SEPTEMBER 2025 - MY RIDE $41.16
10/23/2025 41800 .ROGERS, TIMOTHY ALTON SEPTEMBER 2025 - MY RIDE $104.02
10/23/2025 41801 .SHANNON, SIOBHAN SEPTEMBER 2025 - MY RIDE $295.68
10/23/2025 41802 .SHAWHAN, CHARLES SEPTEMBER 2025 - MY RIDE $112.00
10/23/2025 41803 .SMITH, JEFFREY R SEPTEMBER 2025 - MY RIDE $161.70
10/23/2025 41804 .SMITH, LAURA VOIDED CHECK $0.00
10/23/2025 41805 .SORACCO, MEGAN SEPTEMBER 2025 - MY RIDE $140.00
10/23/2025 41806 .STOCKEL, JAMES SEPTEMBER 2025 - MY RIDE $127.61
10/23/2025 41807 .TODD, JANET C SEPTEMBER 2025 - MY RIDE $579.46
10/23/2025 41808 .TOLLEFSON, PEGGY A SEPTEMBER 2025 - MY RIDE $92.40
10/23/2025 41809 .VAN CLEAVE, MICHA SEPTEMBER 2025 - MY RIDE $191.94
10/23/2025 41810 .WAHLGREN, ANNETTE SEPTEMBER 2025 - MY RIDE $39.20
10/23/2025 41811 .WANG, YING SEPTEMBER 2025 - MY RIDE $37.38
10/23/2025 41812 .WARMAN, SHIELA SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41813 .WELLS, BELINDA SEPTEMBER 2025 - MY RIDE $465.85
10/23/2025 41814 .WEST, JASON SEPTEMBER 2025 - MY RIDE $196.00
10/23/2025 41815 .WOJAN, CYNTHIA J SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41816 .WOJAN, RONALD SEPTEMBER 2025 - MY RIDE $154.28
10/23/2025 41817 .WOLLESEN, ERIK V SEPTEMBER 2025 - MY RIDE $245.00
10/23/2025 41818 .WORTHEN, DALE SEPTEMBER 2025 - MY RIDE $215.60
10/23/2025 41819 .SMITH, LAURA SEPTEMBER 2025 - MY RIDE $83.30
10/23/2025 41820 ACC BUSINESS OCTOBER 2025 - FIBER INTERNET $80.00
10/23/2025 41821 ADM SCREENING MEDICAL EXAMS & DRUG TESTS FOR PRE-EMPLOYMENT & RANDOM $2,100.00
10/23/2025 41822 ARNOLDS FOR AWARDS INC AUGUST 2025 - EOM NAME ENGRAVING $20.00
10/23/2025 41823 CASEY CURTIN BUS PARKING LOT PAYMENT #1 $219,262.38
10/23/2025 41824 EL DORADO IRRIGATION DISTRICT AUGUST & SEPTEMBER 2025 - WATER SERVICE EDH P&R $143.47
10/23/2025 41825 GLOBAL DATA VAULT LLC SEPTEMBER 2025 - MONTHLY RECOVERY BACK UP SERVICE $330.00
10/23/2025 41826 HUNT & SONS INC FUEL PURCHASES - 10/01/25 TO 10/15/25 $896.54
10/23/2025 41827 NORCAL WATER SYSTEMS INC OCTOBER 2025 - DRINKING WATER SERVICE $42.90
10/23/2025 41828 LSC TRANSPORTATION CONSULTANTS INC ANALYSIS OF EL DORADO TRANSITS REQUIRED DOCUMENTS $1,250.00
10/23/2025 41829 OPERATING ENGINEERS LOCAL UNION #3 OCTOBER 2025 - UNION DUES $1,197.00
10/23/2025 41830 PACIFIC MATERIAL HANDLING SOLUTIONS FORKLIFT REPAIR SERVICE CALL & PARTS $1,043.55
10/23/2025 41831 QUILL LLC MISC. OFFICE SUPPLIES $998.53
10/23/2025 41832 SUN LIFE FINANCIAL OCTOBER 2025 - SUPPLEMENTAL LIFE BENEFIT $228.72
10/23/2025 41833 SUN LIFE FINANCIAL OCTOBER 2025 - GROUP LIFE & LTD BENEFITS $2,486.69
10/23/2025 41834 TURBO IMAGES INC PRODUCTION & INSTALLATION OF DECALS (3 BUSSES) $1,231.23
10/23/2025 41835 UMPQUA BANK COMMERCIAL CARD OPS RECONCILED VISA CHARGES $4,092.99
10/24/2025 EFT TRANS PUBLIC EMPLOYEES RETIREMENT SYSTEM SERVICE PERIOD PR #22 CLASSIC $4,702.04
10/24/2025 EFT TRANS PUBLIC EMPLOYEES RETIREMENT SYSTEM SERVICE PERIOD PR #22 PEPRA $16,999.24
10/24/2025 EFT TRANS PUBLIC EMPLOYEES RETIREMENT SYSTEM RETRO ADJUSTMENTS $403.50
10/24/2025 EFT TRANS CalPERS 457 DEFERRED COMPENSATION PROGRAM PAY PERIOD OCT. 4 - OCT. 17, 2025; PAY DATE OCT. 24, 2025 $3,218.07
10/28/2025 41836 PETER MICHAEL JOHNSON MANAGEMENT AND LEADERSHIP TRAINING $7,500.00

$765,460.15

 Page 2 of 2
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El Dorado County Transit Authority 
December 4, 2025 

AGENDA ITEM 1 C 
Consent Item 

 
 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
    
FROM:  Erik Bergren, Planning and Marketing Manager 
 
SUBJECT:  October 2025 Ridership Report 
 
REQUESTED ACTION: 
BY MOTION, 

Receive and File October 2025 Ridership Report 
 

BACKGROUND 
 
The El Dorado County Transit Authority (El Dorado Transit) staff typically reports monthly and 
fiscal year-to-date ridership at each Board meeting.  
 
DISCUSSION 
 
For the month of October 2025, ridership for Local Fixed Routes and Commuter Routes trended 
up and Demand Response stayed flat. Fiscal year-to-date ridership was up 7.7% overall. 
 
The attached October 2025 Ridership Report compares systemwide monthly passenger trips to 
the same period in the previous fiscal year. Overall ridership increased by 5.1% compared to the 
previous year. Demand Response ridership stayed flat, decreasing 1.0%, Local Fixed Route 
ridership increased by 2.7%, and Commuter ridership increased by 14.9%. 
 
The attached Fiscal year-to-date Ridership Report compares the current fiscal year to the same 
period in the previous six (6) fiscal years to analyze pre-COVID and current ridership trends.  
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October 2025 Ridership Report

Demand Response Services Oct 2024 Oct 2025 % Change
Dial-a-Ride 1,036 1,072 3.5%
Sac-Med 59 54 -8.5%
ADA Paratransit 263 414 57.4%
M.O.R.E.* 870 750 -13.8%
Senior Day Care* 0 0 0.0%
My Ride 1,407 1,307 -7.1%
Total Demand Response 3,635 3,597 -1.0%

Local Fixed Routes Oct 2024 Oct 2025 % Change
20 - Placerville 1,661 1,981 19.3%
25 - Saturday Express 380 433 13.9%
30 - Diamond Springs 1,745 1,520 -12.9%
35 - Diamond Springs Saturday 130 136 4.6%
40 - Cameron Park 1,208 1,308 8.3%
50x - 50 Express 6,237 6,125 -1.8%
60 - Pollock Pines 1,672 1,882 12.6%
Total Local Fixed Routes 13,033 13,385 2.7%

Commuter Routes Oct 2024 Oct 2025 % Change
Sacramento Commuter 4,830 5,624 16.4%
Reverse Commuter 75 64 -14.7%
Sacramento/Tahoe Connector 554 587 6.0%
Total Commuter Routes 5,459 6,275 14.9%

Oct 2024 Oct 2025 % Change

Passengers per Revenue Hour 5.1 5.4 5.1% *Contracted Services - Ridersh     0

Systemwide 23,25722,127 5.1%
0
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Demand Response Services FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 FY 2025-26 % Year Change

Dial-a-Ride 5,454 2,066 2,295 3,093 4,382 4,053 4,158 2.6%

Sac-Med 112 64 108 65 145 179 237 32.4%

ADA Paratransit 225 517 914 907 949 1,001 1,387 38.6%

M.O.R.E.* 7,725 389 2,052 2,326 2,783 3,127 2,922 -6.6%

Senior Day Care* 1,748 0 0 0 0 0 0 0.0%

My Ride 0 0 0 531 4,081 4,979 5,385 8.2%

Total Demand Response 15,264 3,036 5,369 6,922 12,340 13,339 14,089 5.6%

Local Fixed Routes FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 FY 2025-26 % Year Change

20 - Placerville 14,776 5,182 4,127 5,455 5,520 6,016 7,492 24.5%

25 - Saturday Express 1,670 1,209 1,154 0 0 1,453 1,654 13.8%

30 - Diamond Springs 9,604 3,741 3,040 4,464 4,465 5,884 5,172 -12.1%

35 - Diamond Springs Saturday 484 351 338 0 0 480 553 15.2%

40 - Cameron Park 5,507 4,026 3,176 4,160 4,208 4,604 4,901 6.5%

50x - 50 Express 15,125 13,615 11,310 14,311 18,242 22,055 22,252 0.9%

60 - Pollock Pines 13,828 6,785 4,126 6,098 5,936 6,239 6,527 4.6%

Total Local Fixed Routes 60,994 34,909 27,271 34,488 38,371 46,731 48,551 3.9%

Commuter Routes FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 FY 2025-26 % Year Change

Sacramento Commuter 53,592 4,726 4,671 7,616 8,405 17,518 21,680 23.8%

Reverse Commuter 348 30 24 74 143 183 233 27.3%

Sacramento/Tahoe Connector 0 0 1,293 3,257 3,168 3,270 2,738 -16.3%

Total Commuter Routes 53,940 4,756 5,988 10,947 11,716 20,971 24,651 17.5%

FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 FY 2025-26 % Year Change

Passengers per Revenue Hour 7.4 3.8 3.3 4.5 4.2 4.9 5.1 21.3% *Contracted Services - Ridership Determined by Client Enrollment

Fiscal Year-to-Date Ridership Report                                                               
July - October

7.7%52,357Systemwide 130,198 42,701 38,628 62,427 87,29181,041
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El Dorado County Transit Authority 
December 4, 2025 

AGENDA ITEM 1 D  
Consent Item 

 
 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Megan Wilcher, Administrative Coordinator 
 
SUBJECT: El Dorado County Transit Authority Board of Directors 
 Proposed Meeting Schedule for 2026 
 
REQUESTED ACTION: 
BY MOTION,  

Approve the El Dorado County Transit Authority Board of Directors 
Meeting Schedule for 2026 

 
BACKGROUND 
 
According to the El Dorado County Transit Authority (El Dorado Transit) Bylaws 4.1, “The 
Board of Directors shall have regular meetings at least once every two months.  The dates for 
such meetings shall be determined by the Board.”    
 
El Dorado Transit typically meets the first Thursday of every month at 1:00 P.M. at the County 
of El Dorado, Board of Supervisor’s Meeting Room, 330 Fair Lane, Building A in Placerville.  
 
DISCUSSION 
 
The proposed 2026 meeting schedule is attached for discussion and direction.  
 
Due to the New Year’s and July 4th holidays, staff recommend cancelling the regular meetings in 
January and July 2026, respectively. 
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Attachment A 
EL DORADO COUNTY TRANSIT AUTHORITY  
PROPOSED MEETING SCHEDULE FOR 2026 

 
Proposed Meeting Dates 2026 Comments 

 
Thursday, January 1, 2026 

Meeting typically cancelled due to the 
New Year’s holiday 

 
Thursday, February 5, 2026 

 

 
Thursday, March 5, 2026 

 

 
Thursday, April 2, 2026 

 

 
Thursday, May 7, 2026 

 
 

 
Thursday, June 4, 2026  

Thursday, July 2, 2026 
Meeting typically cancelled due to the 

July 4th holiday 
 
Thursday, August 6, 2026 

 

 
Thursday, September 3, 2026 Monday September 7th is Labor Day 

 
Thursday, October 1, 2026 

 

 
Thursday, November 5, 2026 

 

 
Thursday, December 3, 2026 

 
 

 
El Dorado County Transit Authority Board of Director’s meetings are held at 1:00 P.M. at County 
of El Dorado, Board of Supervisor’s Meeting Room, 330 Fair Lane, Building A in Placerville. 
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El Dorado County Transit Authority 
December 4, 2025 

AGENDA ITEM  1 E 
Consent Item 

 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Kate Hewett, Finance Manager 
 
SUBJECT:  Receive and File Fiscal Year 2024/25 Independent Financial   
   Audit, Single Audit and Compliance Reports 
 
REQUESTED ACTION: 
BY MOTION,   
 Receive and File Independent Financial Audit, Single Audit and 

Compliance Reports for Fiscal Year 2024/25 for the El Dorado 
County Transit Authority 

 
BACKGROUND 
 
The El Dorado County Transportation Commission (EDCTC) is responsible for ensuring that the 
El Dorado County Transit Authority (El Dorado Transit), as a Transportation Development Act 
(TDA) claimant, annually submits an independent financial audit per Public Utilities 
Commission Code 99245. The fiscal and compliance audits are performed in accordance with 
Generally Accepted Accounting Principles by a certified public accounting firm and include a 
determination of compliance with TDA rules and regulations.  The El Dorado Transit Fiscal 
Year (FY) 2024/25 Compliance Audit and Single Audit are included in the EDCTC Overall 
Work Program. 
 
EDCTC awarded a contract to Richardson & Company to produce compliance audits and reports 
for all FY 2024/25 TDA claimants including El Dorado Transit.  
 
DISCUSSION 
 
Ingrid Sheipline of Richardson & Company will have presented the Financial and Compliance 
audits to staff and the Ad Hoc Audit Review Committee comprised of Chair David Yarbrough 
and Vice Chair Brian Veerkaamp yesterday, Wednesday, December 3, 2025. Discussion items 
included the following: 
 

Richardson & Company reports that El Dorado Transit received an Unmodified (clean) 
opinion under the generally accepted auditing standards. 
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El Dorado County Transit Authority 
December 4, 2025 

There were either (8) proposed journal entries made by the auditors, including: 
 

1. One (1) proposed journal entry adjustment to record the State of Good Repair 
(SGR) allotment for FY24/25. 

 
2. One (1) proposed journal entry adjustment to record 5311 grant revenue and 

receivable and revise deferred revenue. 
 
3. One (1) proposed journal entry adjustment to record the unrecognized 5311 

grant revenue of $9,000 that was recorded as a contra expense and true up the 
LTF calculation. 

 
4. One (1) proposed journal entry adjustment to reverse entry posted on 

6/30/2025 and true-up the 5311(f) grant revenue. 
 
5. One (1) proposed journal entry adjustment to true up the Local Transportation 

Fund (LTF) eligibility. 
 

6. One (1) proposed journal entry adjustment to implement GASB 101. 
 

7. One (1) proposed journal entry to recognize additional Local Transportation 
Fund (LTF) revenue due to GASB 101 Implementation. 

 
8. One (1) proposed journal entry to revise unearned Local Transportation Fund 

(LTF) revenue to zero. 
 

Included in the Audited Financial Statements are Financial Audit and Compliance Reports.  
 
FINANCIAL AUDIT 
 
El Dorado Transit staff is pleased to report that the FY 2024/25 Independent Financial Audit has 
identified no material weaknesses.  
 
The financial audit is a measure of financial activity and compliance with government code 
during the given fiscal period. Highlights include net assets of El Dorado Transit exceeding its 
liabilities by $12,314,003 with unrestricted net assets of $1,454,441. It is the opinion of 
management that the unrestricted net assets indicate that El Dorado Transit is in a good financial 
position. 
 
COMPLIANCE REPORT 
 
The audit report states with regard to the laws, regulations and certain provisions of the TDA, 
applicable to El Dorado Transit, “The results of our tests disclosed no instances of 
noncompliance that are required to be reported under Government Auditing Standards, or the 
TDA or State grant program guidelines.”  
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El Dorado County Transit Authority 
December 4, 2025 

SINGLE AUDIT 
 
The Single Audit is a supplementary report of internal control over federal program financial 
reporting and compliance based on an audit of financial statements performed in accordance with 
government auditing standards. The primary function of a Single Audit is to review internal 
controls, purchasing procedures and reporting standards of agencies receiving federal grant 
funds. The trigger for conducting a Single Audit is an agency receiving over $750,000 of federal 
funding in one fiscal year. El Dorado Transit received $1,401,117 in federal funding during FY 
2024/25 including six (6) operating assistance grants and one (1) rolling stock grant. 
 
El Dorado Transit is reporting that the FY 2024/25 Independent Single Audit identified no 
material weaknesses in internal control over compliance.  
 
Following Board acceptance, the full FY 2024/25 Independent Financial Audit Report will be 
available on El Dorado Transit’s website and will be made available for public review upon 
request at El Dorado Transit’s offices during normal business hours.  
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El Dorado County Transit Authority 
December 4, 2025 

AGENDA ITEM 1 F 
Consent Item 

 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Erik Bergren, Executive Director 
 
SUBJECT: El Dorado County Air Quality Management District AB2766 Grant 

Applications for County Fair Shuttle 2026 and 2027  
 
REQUESTED ACTION: 
BY MOTION:  

Adopt Resolution No. 25-28 Authorizing the Executive Director to 
Submit an Application to the El Dorado County Air Quality 
Management District AB2766 Motor Vehicle Emission Reduction 
Grant Program 

 
BACKGROUND 
 
The El Dorado County Air Quality Management District (EDC AQMD) published a request for 
proposals on October 27, 2025 to consider motor vehicle emission reduction projects funded 
with AB2766 Department of Motor Vehicle (DMV) surcharge fees. Funding for this grant 
program is derived from vehicle registration fees authorized by EDC AQMD for Clean Air Act 
projects. 
 
DISCUSSION 
 
El Dorado County Transit Authority (El Dorado Transit) staff prepared one (1) grant application 
that meets the emission reduction objectives of the AB2766 DMV surcharge grant program. The 
project will be the El Dorado County Fair Shuttle in 2026 and 2027. 
 
If approved for funding, the El Dorado County Fair Shuttle will reduce congestion, lower 
emissions related to excessive idling and provide a safe comfortable alternative to parking in and 
around the fairgrounds. The shuttle will provide a regional mitigation to traffic congestion on 
Placerville Drive and Highway 50 and will reduce pedestrian traffic along Placerville Drive.  
 
With funding, parking and shuttle services will be provided beginning thirty (30) minutes before 
opening and ending thirty (30) minutes after closing on all four days of the County Fair’s 
operations. The shuttle will be free to the public and will provide service from two (2) parking 
locations; the Library/Government Center on Ray Lawyer Drive, and the Ray Lawyer Drive Park 
& Ride on Forni Road. Shuttle buses will board and disembark Fair passengers at the front gate of 
the County Fairgrounds located on Placerville Drive. One (1) to four (4) transit vehicles will be in 
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El Dorado County Transit Authority 
December 4, 2025 

simultaneous service during the Fair’s hours of operation. Staff will evaluate service and will scale 
back the number of shuttle vehicles according to demand. El Dorado Transit will provide all 
drivers, support vehicles, relief vehicles, and support personnel necessary for shuttle operations. 
 
This proposed project meets the EDC AQMD goal of “providing the most motor vehicle 
emission reductions at the most cost-effectiveness per ton of emissions reduced.” 
 
Staff requests that the Board adopt Resolution No. 25-28 authorizing the Executive Director to 
Submit an Application to the El Dorado County Air Quality Management District AB2766 
Motor Vehicle Emission Reduction Grant Program. 
 
FISCAL IMPACT 
 
TWO (2) YEAR COST SUMMARY (ESTIMATE)         
 AB2766 Grant Funds      $50,000 
 Matching Funds – El Dorado County Fair  $11,000 
 In-Kind Match – El Dorado County Fair  $  5,000 
    Total Project Cost  $66,000 
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EL DORADO COUNTY TRANSIT AUTHORITY 
RESOLUTION NO. 25-28 

 
RESOLUTION OF THE BOARD OF DIRECTORS OF 
THE EL DORADO COUNTY TRANSIT AUTHORITY 

TO SUBMIT A PROPOSAL FOR 
ASSEMBLY BILL 2766 (AB 2766) 

MOTOR VEHICLE EMISSION REDUCTION PROJECTS 
 
 

WHEREAS, the California Clean Air Act requires local air pollution control districts to reduce emissions 
from motor vehicles; and 
 
WHEREAS,  AB 2766, codified in California Health and Safety Code section 44223, authorizes districts 
to impose a fee of up to four dollars upon certain registered motor vehicles within the district, and the 
Governing Board of the El Dorado County Air Quality Management District (EDC AQMD) has imposed 
said fee; and 
 
WHEREAS, said legislation requires the EDC AQMD to use said funds for activities related to reducing 
air pollution from motor vehicles and for related planning, monitoring, enforcement, and technical studies 
necessary for the implementation of the California Clean Air Act of 1988; and 
 
WHEREAS, El Dorado County Transit Authority (El Dorado Transit) is an eligible applicant for AB 2766 
projects; and 
 
WHEREAS, the EDC AQMD has published a request for proposals for AB 2766 funding; and 
 
WHEREAS, El Dorado Transit will prepare grant applications for projects;  
 
BE IT HEREBY RESOLVED AND ORDERED, that the Executive Director of the El Dorado County 
Transit Authority is hereby authorized and directed to submit proposals for Assembly Bill 2766, Motor 
Vehicle Emission Reduction Projects, and to execute all necessary actions to carry out the purpose of this 
resolution; 
 
BE IT FURTHER RESOLVED, that Brian James, Executive Director be the contact person for the El 
Dorado County Transit Authority, 6565 Commerce Way, Diamond Springs, California 95619, (530) 642-
5383 extension 210, and that Brian James, Executive Director shall be authorized to execute all 
documentation resulting from these Applications; 
 
PASSED AND ADOPTED BY THE GOVERNING BOARD OF THE EL DORADO COUNTY 
TRANSIT AUTHORITY at a regular meeting of said Board, held on the 4th Day of December 2025, by 
the following vote of said Board: 

AYES:   NOES:   ABSTAIN:  ABSENT:       

 
                                                                         
David Yarbrough, Chairperson     
 
ATTEST: 
 
                                                                                                                                                          
Megan Wilcher, Secretary to the Board 
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El Dorado County Transit Authority 
December 4, 2025 

AGENDA ITEM 1 G 
Consent Item  

 
 

MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Erik Bergren, Planning and Marketing Manager 
 
SUBJECT:  Title VI Program Update 
 
REQUESTED ACTION: 
BY MOTION, 

1. Adopt Resolution No. 25-29 Approving the Update of the                         
El Dorado County Transit Authority Title VI Program 

2. Authorize Executive Director to Execute All Documents Necessary 
for Implementation of the Title VI Program 

   
BACKGROUND 
 
As a recipient of Federal Transit Administration (FTA) Funds, the El Dorado County Transit 
Authority (El Dorado Transit) is required to comply with Title VI of the Civil Rights Act of 
1964, and the implementing regulations which provide that no person in the United States shall, 
on the grounds of race, color, or national origin be excluded from participation in, be denied the 
benefits of, or be otherwise subject to discrimination under any program, activity or service that 
receives Federal financial assistance. 
 
DISCUSSION 
 
El Dorado Transit initially implemented the Title VI Program on May 26, 1988 and most 
recently revised it on December 1, 2022. El Dorado Transit is required to review the Title VI 
Program every three (3) years to confirm compliance with all regulations.   
 
The proposed Title VI Program includes provisions required for compliance with FTA Circular 
4702.1B.  In addition, as El Dorado Transit is a sub-recipient of Caltrans for FTA funding, 
Caltrans must approve the final Title VI Program document. Attachment F of the Title VI 
Program is included with changes tracked as it was the only section that required updates to 
reflect current route schedules.  
 
El Dorado Transit staff recommends adoption of Resolution No. 25-29 approving the update of 
the Title VI Program and authorizing the Executive Director to execute all documents necessary 
for implementation of the Title VI Program.  
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Attachment F 
 

Attachment F 

 

EL DORADO COUNTY TRANSIT AUTHORITY (EL DORADO TRANSIT) 
SYSTEM PERFORMANCE STANDARDS 

  

El Dorado Transit currently reports the following Transit Development Act (TDA) mandated 
Key Performance Measures: 

Passenger Fares  
Operating Expenses  
Farebox Recovery Ratio (FBR)  
Operating Cost/Passenger  
Operating Cost/Revenue Hour  
Operating Cost/Revenue Mile  
Passenger Trips/Revenue Hour  
Road Calls  
Average Fare per Passenger  
Employees/Full-Time Equivalent (FTE) 

 

VEHICLE LOAD STANDARDS BY MODE 
 
The average of all loads during the peak operating period should not exceed vehicles’ achievable 
capacities, which are 30 passengers for a 25-foot cut-away bus, 39 passengers for a 30-foot cut-
away bus, 55 passengers for 35-foot buses, 67 passengers for 40-foot buses, and 85 passengers 
for 45-foot over-the-road coaches. 

 

VEHICLE LOAD STANDARDS BY MODE 
 
 Passenger Capacities 
Vehicle Type Seated Standing Total Maximum Load 

Factor 
25’ Cut-away 20 10 30 1.5 
30’ Cut-away 26 13 39 1.5 
35’ Transit Bus 32 23 55 1.7 
45’ Coach 57 28 85 1.5 
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Attachment F 
 

Attachment F 

HEADWAYS AND PERIODS OF OPERATION 
 
Local 
Service operates on local lines every 60 minutes beginning at approximately 6:00 am until 
approximately 8:00 pm on weekdays. On weekends there is limited local service only, operating 
approximately every 60 minutes beginning at 9:00 am and ending at approximately 5:00 pm.  

• Cameron Park service is provided on weekdays every 60 minutes, beginning at 
6:30 am and ending at approximately 7:30 pm.  

• Pollock Pines service is provided on weekdays every 60 minutes, beginning at 
7:00 am and ending at approximately 7:00 pm. 

• Placerville service is provided on weekdays every 60 minutes, beginning at 6:30 
am and ending at approximately 7:30 pm. 

• Diamond Springs service is provided on weekdays every 60 minutes, beginning at 
7:00 am and ending at approximately 7:00 pm. 

• 50 Express service is provided on weekdays every 60 minutes, beginning at 6:00 
am and ending at approximately 8:00 pm. 

• Saturday Express service is provided on weekends every 60 minutes, beginning at 
9:00 am and ending at approximately 5:00 pm. 

• Diamond Springs Saturday service is provided on weekends every 60 minutes, 
beginning at 9:00 am and ending at approximately 5:00 pm. 

 
Commuter Service 
Provided between El Dorado County and downtown Sacramento weekdays, operating 
approximately every 30 minutes during peak commute hours (5:10-9:25 am and 3:2000-7:30 
pm). There is no Sacramento commuter service on weekends. 
 
The Sacramento Tahoe Connector Route provides daily service between Sacramento Valley 
Station and South Lake Tahoe between 10:00 am and 6:00 pm. 
 

ON-TIME PERFORMANCE STANDARDS 
 
Local: Eighty-five (85%) percent of all fixed-route trips should be operated “on-time,” defined 
as not early, and no more than five (5) minutes late in comparison to the established time points. 
 
Commuter:  Ninety (90%) percent of all trips should be operated “on-time,” defined as not 
early, and no more than five (5) minutes late in comparison to the established time points. 

Demand Response:  Ninety (90%) percent of all trips should be operated “on-time,” defined as 
not early, and no more than five (5) minutes late in comparison to the established time points. 
 
The above On-time Performance definitions are based upon those definitions as found in the 
Western El Dorado County 2019 Short- and Long-Range Transit Plan, July 11, 2014. 
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Attachment F 
 

Attachment F 

SERVICE AVAILABILITY 
 
El Dorado Transit provides service to persons in residential areas, apartment complexes 
including low-income facilities, major medical, shopping, government, employment centers, and 
activity centers that can support those route services.   
 
For Intra- County transit services, El Dorado Transit provides transit service to persons who 
travel to those employment centers that can support commuter service consistent with the service 
efficiency and effectiveness goals of El Dorado Transit. 
 
Routing and scheduling involves the consideration of a number of factors including ridership 
productivity, transit/pedestrian friendly streets, density of transit-dependent population and 
activities, relationship to the Regional Transportation Plan, relationship to major transportation 
developments, land use connectivity, and transportation demand management. In addition, El 
Dorado Transit distributes routes so that bus stops are available within one-half mile of all 
designated low-income housing facilities in the service area. 
 

Vehicle Assignment 
 
All buses within the El Dorado Transit fleet are lift-equipped and have heat/air conditioning. 
Vehicles are assigned based on operating characteristics of the routes. Local routes operate 
smaller more maneuverable cut-away type buses or city route buses while commuter routes 
operate transit coaches to accommodate long distance travel and larger passenger loads. 
 

Transit Amenities 
 
Installation of transit amenities are based on passenger boardings at stops along the routes. For 
local or commuter routes, amenities are installed where passenger boardings number 5 or more 
persons (benches) and 10 or more persons (shelters). Printed schedules, system maps or route 
maps are posted at bus shelters. Waste receptacles are available at bus shelters. Digital 
equipment such as next vehicle arrival time signs and amenities such as escalators and elevators 
are not currently available at El Dorado Transit facilities. 
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EL DORADO COUNTY TRANSIT AUTHORITY  
RESOLUTION NO. 25-29 

 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE                                                                   
EL DORADO COUNTY TRANSIT AUTHORITY AUTHORIZING                                                   

THE ADOPTION OF THE TITLE VI PROGRAM 
 

WHEREAS, the El Dorado County Transit Authority is a recipient of Federal revenues and is 
required to meet federal regulatory requirements for Title VI of the Civil Rights Act of 1964, 
established by 49 CFR part 21.7; and  
 
WHEREAS, the El Dorado County Transit Authority has or will provide all annual certifications 
and assurances to the Federal Transit Administration required for the Title VI Program; and  
 
WHEREAS, the El Dorado County Transit Authority assures that no person or group of persons 
on the basis of race, color, or national origin, including limited English proficient persons are 
subjected to discrimination in the level and quality of transportation services, programs and 
activities provided, whether federally funded or not;  
 
WHEREAS, the El Dorado County Transit Authority assures that all residents and visitors of the 
Western Slope of El Dorado County are afforded meaningful access to our programs, activities 
and services;  
 
WHEREAS, the El Dorado County Transit Authority Title VI Program meets current Federal 
Transit Administration Guidelines.  
 
NOW, THEREFORE, BE IT RESOLVED, that the El Dorado County Transit Authority Board 
approves and adopts the El Dorado Transit Title VI Program. 
 
PASSED AND ADOPTED BY THE GOVERNING BOARD OF THE EL DORADO 
COUNTY TRANSIT AUTHORITY at a regular meeting of the Board held on the 4th day of 
December 2025, by the following vote of the Board: 
 
AYES:                            NOES:                                ABSTAIN:       ABSENT:   
 
 
_________________________________                                                                         
David Yarbrough, Chairperson 
 
ATTEST: 
 
_________________________________ 
Megan Wilcher, Secretary to the Board 
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El Dorado County Transit Authority 
December 4, 2025 

AGENDA ITEM 1 H 
Consent Item 

 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Erik Bergren, Planning and Marketing Manager 
 
SUBJECT: Approve Purchase Order No. 31184 for the Purchase of one (1) 35’ 

Gillig Battery Electric Bus (BEB)  
 
REQUESTED ACTION: 
BY MOTION,  

1. Approve Purchase Order No. 31184 Issued to Gillig in the Amount 
of $1,471,147.20 for the Purchase of one (1) 35’ Gillig Battery 
Electric Bus (BEB) 
 

2. Authorize the Executive Director to Execute the Purchase 
Contract and Related Documents Necessary to Complete Capital 
Improvement Plan Project #22-03, Provided that Contract Costs 
Do Not Exceed the Approved Project Budget 

 
BACKGROUND 
 
The El Dorado County Transit Authority (El Dorado Transit), like all transit agencies in the state 
of California, are required to transition to zero-emission buses (ZEBs) by 2040. In 2018, the 
California Air Resources Board (CARB) adopted the Innovative Clean Transit ICT regulation 
that requires this gradual transition to ameliorate the air quality for all communities across 
California. While public transportation already replaces car trips, by transitioning away from 
diesel (which currently powers El Dorado Transit’s fleet) and other fossil fuels, transit agencies 
will further contribute to the sustainability of our natural environment. 
 
El Dorado Transit is classified under the ICT regulation as a small agency, meaning that 
beginning in 2026 through 2028, all new heavy-duty bus purchases must consist of at least 25% 
ZEBs. By 2029, all new purchases are to be 100% ZEB. 
 
While the future of zero-emission mandates are uncertain, El Dorado Transit currently has Low 
Carbon Transit Operations Program (LCTOP) grant funds specifically designated toward the 
Zero Emission Vehicles and Infrastructure project that must be used (according to grant 
guidelines, “upon receipt of the final year’s funding, whether 4 years or less, the agency will 
have six months to begin the project.”) The project to install the infrastructure needed for electric 
vehicle charging is currently underway at the El Dorado Transit facility in Diamond Springs.  
 

27



El Dorado County Transit Authority 
December 4, 2025 

Currently, there are no additional planned ZEB purchases or infrastructure projects. Staff would 
like to assure the Board that El Dorado Transit is making steady progress toward meeting the 
CARB ZEB mandate, proceeding with caution and methodical planning while ensuring long-
term compliance. 
 
DISCUSSION 
 
El Dorado Transit staff utilized the California Association of Coordinated Transportation 
(CalACT) Cooperative Agreement for purchasing the new bus. Staff recommends issue of 
Purchase Order No. 31184 to Gillig for purchase of one (1) Battery Electric Bus (BEB), and 
authorization for the Executive Director to execute the purchase contract and related documents 
necessary to complete this portion of the project, with change order authorization within the 
approved CIP project budget. 
 

FISCAL IMPACT 
 
The following cost summary reflects the purchase amount quoted by the selected vendor. These 
costs are within the adopted Capital Improvement Plan Project #22-03 budget (attached): 
 
COST SUMMARY 
 

One (1) Gillig Battery Electric Bus   $1,225,956 
Contingency (20% due to Tariffs)   $   245,191 

      Total Cost  $1,471,147 
 
FUNDING SOURCES 
 

Low Carbon Transit Operations Program FY20/21 $   140,523 
Low Carbon Transit Operations Program FY21/22 $   378,215 
Low Carbon Transit Operations Program FY22/23 $   380,959 
Low Carbon Transit Operations Program FY24/25 $   326,259 
Contingency (20% due to Tariffs)   $   245,191 
Total Project Estimate     $1,471,147 
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PURCHASE ORDER NO. 31184
THIS NUMBER MUST APPEAR ON ALL INVOICES, 
PACKING LISTS, PACKAGES, AND BILLS OF LADING.

DATE: 12/04/25
ACCOUNT: 9910.35 CLASS: 125
                           

TO:  SHIP & INVOICE TO:
GILLIG EL DORADO COUNTY TRANSIT AUTHORITY
451 DISCOVERY DRIVE 6565 COMMERCE WAY

       LIVERMORE, CA. 94551 DIAMOND SPRINGS, CA 95619-9454

Contact: RICHARD BISSELL
Vendor Phone No: (916) 201-4642 EMAIL: RICHARD.BISSELL@GILLIG.COM

PROMISED DELIVERY DATE TERMS: NET 30

F.O.B. DESTINATION

QTY UNIT UNIT PRICE
EXTENDED 

TOTAL

1 EACH 35' BATTERY ELECTRIC LOW FLOOR BUS $1,124,284.00
TAXABLE ITEMS = $1,092,227.00
ADA EQUIPMENT (NON TAXABLE) = $29,716.00
DELIVERY (NON-TAXABLE) = $1,091.00
WARRANTY (NON-TAXABLE) = $1,250.00

1 EACH 1% CALACT FEE (NON-TAXABLE) $11,243.00

1 EACH 1% SPARES & TOOLING BUDGET $11,243.00

1 EACH CONTINGENCY (20% DUE TO TARIFFS) $245,191.20

I hereby certify that this purchase order is in accordance SUBTOTAL $1,391,961.20
with procedures in the purchase manual governing of such SHIPPING $0.00
items for El Dorado County Transit Authority. SALES TAX $79,186.00

PURCHASING AGENT TOTAL $1,471,147.20

"This Purchase Order expressly limits acceptance to the terms and conditions stated herein, set forth on the reverse side and any
supplementary or additional terms and conditions annexed hereto or incorporated herein by reference.  Any additional or different 
terms and conditions proposed by seller are objected to and hereby rejected."

PLEASE NOTE CONDITIONS ON REVERSE SIDE

Circle Distributing:  Vendor - Accounting - Requestor - Purchasing

EL DORADO COUNTY TRANSIT AUTHORITY
6565 COMMERCE WAY

DIAMOND SPRINGS, CA 95619-9454
(530) 642-5383

DESCRIPTION
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Zero Emission Vehicles and Infrastructure – Phase I 
Project No. 22-03 (4) 

El Dorado Transit (EDT), like all transit agencies in the state of California, are required to 
transition to zero-emission buses (ZEBs) by 2040. In 2018, the California Air Resources Board 
(CARB) adopted the Innovative Clean Transit ICT regulation that requires this gradual transition 
to ameliorate the air quality for all communities across California. While public transportation 
already replaces car trips, by transitioning away from diesel (which currently powers EDT’s 
fleet) and other fossil fuels, transit agencies will further contribute to the sustainability of our 
natural environment.  

EDT is classified under the ICT regulation as a small agency, meaning that beginning in 2026 
through 2028, all new heavy-duty bus purchases must consist of at least 25% ZEBs. By 2029, all 
new purchases are to be 100% ZEB.  

EDT undertook a ZEB study to determine the appropriate technologies for its fleet, whether 
battery-electric buses (BEBs), that ‘fuel’ or charge in the bus garage and/or on-route, or 
hydrogen fuel cell electric buses (FCEBs) that are fueled with hydrogen. BEBs and FCEBs are 
costly vehicles, nearly one-and-half to triple the cost of diesel-powered vehicles. EDT will need 
to replace its fleet of buses according to the ICT schedule. 

Furthermore, the ICT regulation also requires that beginning in 2026, if Altoona-test models are 
available, agencies must also begin replacing articulated, over-the-road, double-decker, or 
cutaway buses. EDT currently operates diesel-powered motor coaches on its commuter services, 
so these buses would need to be transitioned; moreover, gasoline-powered cutaways used for 
demand-response service will also need to be transitioned to ZE. 

Finally, EDT will need to invest heavily in infrastructure for ZEBs, whether BEB or FCEB. For 
BEBs, electric utility upgrades will need to be coordinated with PG&E, and BEB chargers will 
need to be procured, installed, and hooked-up prior to BEB acceptance. For FCEBs, EDT may 
need to construct an on-site fueling yard for hydrogen or look for offsite opportunities, although 
currently, very few hydrogen fueling stations are available. 

Update: While the future of zero-emission mandates are uncertain, El Dorado Transit currently 
has grant funds (LCTOP) specifically designated toward the Zero Emission Vehicles and 
Infrastructure project that must be used (according to grant guidelines, “upon receipt of the final 
year’s funding, whether 4 years or less, the agency will have six months to begin the project.”) El 
Dorado Transit leadership has participated in multiple discussions between electric and 
hydrogen. Although battery-electric buses currently have more options available, the 
infrastructure and support for hydrogen buses is growing, and could match battery-electric in the 
near future. Leadership believes it is in El Dorado Transit’s best interest to explore both options. 

The first phase would be to install the infrastructure and electrical charging equipment using the 
current grant funds then focus future grant funds on exploring hydrogen. 
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COST SUMMARY (ESTIMATE)                    Adopted  Proposed 
              Budget    Budget 
  

 Zero Emission Vehicles and Infrastructure     $8,280,000  $      0  
 Zero Emission Consulting Work      $              0  $   137,500 

Zero Emission Infrastructure        $              0  $1,462,800 
Zero Emission Infrastructure Contingency     $              0  $   146,300 
Zero Emission Bus         $              0  $1,100,000 
Zero Emission Bus Contingency      $              0  $   110,000 

 Total Project Estimate       $8,280,000      $2,956,600 
 

FUNDING SOURCES 
 

 Low Carbon Transit Operations Program FY20/21    $   140,523   $   140,523 
 Low Carbon Transit Operations Program FY21/22    $   378,215  $   378,215 
 Low Carbon Transit Operations Program FY22/23    $   305,959  $   380,959 

Low Carbon Transit Operations Program FY23/24    $   491,460  $   491,690 
Interest from LCTOP FY20/21*      $              0  $       5,111 
Interest from LCTOP FY21/22*      $              0  $     16,176 
Interest from LCTOP FY22/23*      $              0  $       9,348 
Section 5339 – Capital FY 2024      $              0  $   935,000 
Zero-Emission Transit Capital Program FY 24/25  $              0  $   402,943 
Transportation Development Act (TDA/STA) Funds   $3,800,000  $   196,635 
Funding Pending        $2,228,843  $              0 
Total Revenue         $8,280,000  $2,956,600 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Adopted into CIP Status Estimated Completion Date 
FY 2021 / 2022 Active FY 2027 / 2028 
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AGENDA ITEM 3 A 
Information Item 

 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Kate Hewett, Finance Manager 
 
SUBJECT: Status of Unfunded Liabilities for Pension and Other Post-

Employment Benefit (OPEB) Programs 
 
REQUESTED ACTION: 
BY MOTION,  

No Action. Information Item. 
 
BACKGROUND 
 
The El Dorado County Transit Authority (El Dorado Transit) is a California Special District 
governed by a five-member board composed of three El Dorado County Supervisors and two 
City of Placerville council members. As a public agency, El Dorado Transit contracts with the 
California Public Employees’ Retirement System (CalPERS) to provide pension benefits and 
Other Post-Employment Benefits (OPEB), including retiree health coverage for unrepresented 
and management employees.  
 
With the passing of Governmental Accounting Standards Board (GASB) 45 in 2004, public 
agencies are required to present the unfunded liabilities of each program on their audited 
financial statements. 
 
In June 2017, changes were made to the accounting guidelines. One of these changes was GASB 
75 succeeding GASB 45. GASB 45 and GASB 75 both serve the same purpose, which is to 
value an entity’s Other Post-Employment Benefits (OPEB). Both Standards require a calculation 
of a present liability for future non-pension benefits for employees and retirees. The two 
standards differ in how liability is disclosed on financial statements.  
 
DISCUSSION 
 
Over the past five (5) fiscal years (FY), El Dorado Transit has used Federal grant income first, as 
directed by our Bylaws. In turn the “savings” of local dollars has allowed for the Board approved 
action of additional payments towards Pension and OPEB Unfunded Liabilities. Additionally, 
funds have been set aside in a 115 Trust to be used towards future pension expenses. 
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The excerpt, Note D – Long-Term Liabilities, referenced below is from the audited financial 
statements presented in today’s agenda. As indicated, the liability for pension has been reduced 
from $3,122,217 in 2024 to $3,027,085 in 2025. This indicates total funding of Classic and 
PEPRA plans combined at 83.7% for 2023.  
 
 

 
 
El Dorado Transit has funds reserved in the California Employers’ Pension Prefunding Trust 
(CEPPT) Section 115 Trust in the amount of $453,502. These funds are restricted for future 
pension expenses. 
 
Note H – Other Post-Employment Benefits (OPEB), referenced below is also from the audited 
financial statements. Due to the Additional Discretionary Payments (ADP) made in prior years, 
the Net OPEB Liability has funded fully and has resulted in an asset position of $129,037. These 
funds are held in the California Employers’ Retiree Benefit Trust (CERBT) Section 115 Trust. 
 

NOTE D - LONG-TERM LIABILITIES 
 
Long-term liability activity consisted of the following for the year ended June 30: 

 
 Balance at 

June 30, 2024   Additions   Retirements  
 Balance at 

June 30, 2025  
 Due Within 

One Year  
Compensated 
absences  $     539,405   $     161,000  $     (269,703)  $     430,702   $   215,351  
Capital liability  $                0   $                0  $                 0  $                0   $              0 
Net pension liability  $  3,122,217  $                0  $       (95,132)  $  3,027,085  $              0 

  $  3,661,622   $     161,000   $     (364,835)  $  3,457,787   $   215,351  

 
 Balance at 

June 30, 2023   Additions   Retirements  
 Balance at 

June 30, 2024  
 Due Within 

One Year  
Compensated 
absences  $     561,300   $    174,624  $     (196,519)  $     539,405   $   269,703  
Capital liability  $       64,872   $               0  $       (64,872)  $                0   $              0 
Net pension liability  $  4,469,477   $               0  $  (1,347,260)  $  3,122,217  $              0 

  $  5,095,649  $    174,624  $   (1,608,651)  $  3,661,622   $   269,703 
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NOTE H – OTHER POST-EMPLOYMENT BENEFITS (OPEB) 
   
 2025  2024 
 Increase (Decrease)  Increase (Decrease) 

 

Total 
OPEB 

Liability 

Plan 
Fiduciary  

Net Position 

Net OPEB 
Liability 
(Asset) 

 Total 
OPEB 

Liability 

Plan 
Fiduciary  

Net Position 

Net OPEB 
Liability 
(Asset) 

Balance at beginning of year $  592,050 $  721,087 $  (129,037)  $  533,123 $  667,761 $  (144,638) 
Changes in the year: 
Service cost 39,901 0 39,901  35,770 0 35,770 
Interest 38,119 0 38,119  34,905 0 34,905 
Differences between expected 
and actual experience 9,774 0 9,774  70,391 0 70,391 
Changes in assumption (14,294) 0 (14,294)  (72,146) 0 (72,146) 
Contributions – employer 0 14,112 (14,112)  0 9,993 (9,993) 
Net investment income 0 79,178 (79,178)  0 43,523 (43,523) 
Benefits payments (14,112) (14,112) 0  (9,993) (9,993) 0 
Administrative and other 
expenses 0 (235) 235  0 (197) 197 
Net changes 59,338 78,943 (19,555)  58,927 43,326 15,601 

Balance at end of year $  651,438 $ 800,030 $  (148,592)  $  592,050 $  721,087 $  (129,037) 
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AGENDA ITEM  3 B 
Information Item 

 
MEMORANDUM 
 
DATE:  December 4, 2025 
 
TO:   El Dorado County Transit Authority 
 
FROM:  Ryan Robinson, Safety Program Manager 
 
SUBJECT: Draft of Updated Drug and Alcohol Policy 
 
REQUESTED ACTION: 
BY MOTION, 

No Action. Information Item. 
 
BACKGROUND 
 
The Federal Transit Administration (FTA) requires all transit agencies receiving federal funding 
to establish and maintain a Drug and Alcohol Testing Program in compliance with 49 CFR Parts 
40 and 655. These regulations mandate that all covered employees performing safety-sensitive 
functions be subject to drug and alcohol testing to ensure the highest level of safety in public 
transportation operations. While the El Dorado County Transit Authority (El Dorado Transit) 
currently maintains a Drug and Alcohol Policy, it has become outdated and no longer fully aligns 
with current FTA regulatory guidance. As part of a comprehensive review, staff used the FTA’s 
official Drug and Alcohol Policy Builder and related guidance tools to recreate the policy, 
ensuring full compliance with Parts 40 and 655 as amended, as well as the Drug-Free Workplace 
Act of 1988. The newly drafted policy reflects current federal requirements and modernizes El 
Dorado Transit’s overall Drug and Alcohol Program structure. 
 
DISCUSSION 
 
The updated Drug and Alcohol Policy fully aligns El Dorado Transit with current FTA 
regulations (49 CFR Parts 40 and 655). The policy clearly defines covered employees, prohibited 
substances, testing procedures, and the consequences for violations. It establishes required 
testing categories, such as pre-employment, random, reasonable suspicion, post-accident, return-
to-duty, and follow-up, and reinforces the agency’s zero-tolerance stance for positive or refused 
tests. The policy also outlines procedures for prescription drug use and voluntary self-referral 
while designating the Safety Program Manager as the contact for the Drug and Alcohol Program. 
Both current and proposed policies are included in the agenda packet. A redline version is not 
included due to the complete recreation of the policy. The updated policy to ensure continued 
compliance and uphold El Dorado Transit’s commitment to a safe, drug-free workplace. 
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1.  Purpose of Policy 
This policy complies with 49 CFR Part 655, as amended and 49 CFR Part 40, as amended. 
Copies of Parts 655 and 40 are available in the drug and alcohol program manager’s office and 
can be found on the internet at the Federal Transit Administration (FTA) Drug and Alcohol 
Program website http://transit-safety.fta.dot.gov/DrugAndAlcohol/.  
 

All covered employees are required to submit to drug and alcohol tests as a condition of 
employment in accordance with 49 CFR Part 655. 

Certain portions of this policy are not FTA-mandated but reflect El Dorado County Transit 
Authority’s policy. These additional provisions are identified by bold text.  

In addition, DOT has published 49 CFR Part 32, implementing the Drug-Free Workplace Act of 
1988, which requires the establishment of drug-free workplace policies and the reporting of 
certain drug-related offenses to the FTA.  

All El Dorado County Transit Authority employees are subject to the provisions of the 
Drug-Free Workplace Act of 1988. 

The unlawful manufacture, distribution, dispensation, possession or use of a controlled 
substance is prohibited in the covered workplace. An employee who is convicted of any 
criminal drug statute for a violation occurring in the workplace shall notify the Safety 
Program Manager in writing no later than five days after such conviction. 

Employees must abide by the terms of this policy as a condition of employment.  

2.  Covered Employees 
This policy applies to every person, including an applicant or transferee, who performs or will 
perform a “safety-sensitive function” as defined in Part 655, Section 655.4.  

You are a covered employee if you perform any of the following: 

• Operating a revenue service vehicle, in or out of revenue service 
• Operating a non-revenue vehicle requiring a commercial driver’s license  
• Controlling movement or dispatch of a revenue service vehicle 
• Maintaining (including repairs, overhaul and rebuilding) of a revenue service vehicle 

or equipment used in revenue service 
• Carrying a firearm for security purposes 

See Attachment A for a list of covered positions by job title.  
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3.  Prohibited Behavior  
Use of illegal drugs is prohibited at all times.  Prohibited drugs include: 

• Marijuana 
• Cocaine 
• Phencyclidine (PCP) 
• Opioids 
• Amphetamines 
• Fentanyl 

All covered employees are prohibited from performing or continuing to perform safety-sensitive 
functions while having an alcohol concentration of 0.04 or greater.  

All covered employees are prohibited from consuming alcohol while performing safety-sensitive 
job functions or while on-call to perform safety-sensitive job functions. If an on-call employee 
has consumed alcohol, they must acknowledge the use of alcohol at the time that they are called 
to report for duty. If the on-call employee claims the ability to perform his or her safety-sensitive 
function, he or she must take an alcohol test with a result of less than 0.02 prior to performance. 

All covered employees are prohibited from consuming alcohol within four (4) hours prior to the 
performance of safety-sensitive job functions.  

All covered employees required to take a post-accident test are prohibited from consuming 
alcohol for eight (8) hours following involvement in an accident or until he or she submits to the 
post-accident drug and alcohol test, whichever occurs first.  

4.  Consequences for Violations 
Following a positive drug or alcohol (BAC at or above 0.04) test result or test refusal, the 
employee will be immediately removed from safety-sensitive duty and provided with contact 
information for Substance Abuse Professionals (SAPs).  

Following a BAC of 0.02 or greater, but less than 0.04, the employee will be immediately 
removed from safety-sensitive duties until the start of their next regularly scheduled duty period 
(but for not less than eight hours) unless a retest results in the employee’s alcohol concentration 
being less than 0.02.  

Zero Tolerance 
Per El Dorado County Transit Authority policy, any employee who tests positive for drugs 
or alcohol (BAC at or above 0.04) or refuses to test will be terminated from employment. 
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5. Circumstances for Testing 
Pre-Employment Testing 
A negative pre-employment drug test result is required before an employee can first perform 
safety-sensitive functions. If a pre-employment test is cancelled, the individual will be required 
to undergo another test and successfully pass with a verified negative result before performing 
safety-sensitive functions. 
 
If a covered employee has not performed a safety-sensitive function for 90 or more consecutive 
calendar days, and has not been in the random testing pool during that time, the employee must 
take and pass a pre-employment test before he or she can return to a safety-sensitive function.  
 
A covered employee or applicant who has previously failed or refused a DOT drug and/or 
alcohol test must provide proof of having successfully completed a referral, evaluation, and 
treatment plan meeting DOT requirements. All El Dorado County Transit Authority employees 
are subject to this category of testing as part of the agency’s Drug and Alcohol Program. 
 

Reasonable Suspicion Testing 
All covered employees shall be subject to a drug and/or alcohol test when El Dorado County 
Transit Authority has reasonable suspicion to believe that the covered employee has used a 
prohibited drug and/or engaged in alcohol misuse. A reasonable suspicion referral for testing will 
be made by a trained supervisor or other trained company official on the basis of specific, 
contemporaneous, articulable observations concerning the appearance, behavior, speech, or body 
odors of the covered employee.  
 
Covered employees may be subject to reasonable suspicion drug testing any time while on duty. 
Covered employees may be subject to reasonable suspicion alcohol testing while the employee is 
performing safety-sensitive functions, just before the employee is to perform safety-sensitive 
functions, or just after the employee has ceased performing such functions. All El Dorado 
County Transit Authority employees are subject to this category of testing as part of the agency’s 
Drug and Alcohol Program. 
 

Post-Accident Testing 
Covered employees shall be subject to post-accident drug and alcohol testing under the following 
circumstances:  
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Fatal Accidents 
As soon as practicable following an accident involving the loss of a human life, drug and 
alcohol tests will be conducted on each surviving covered employee operating the public 
transportation vehicle at the time of the accident. In addition, any other covered employee 
whose performance could have contributed to the accident, as determined by El Dorado 
County Transit Authority using the best information available at the time of the decision, 
will be tested.  

 
Non-fatal Accidents  
As soon as practicable following an accident not involving the loss of a human life, drug 
and alcohol tests will be conducted on each covered employee operating the public 
transportation vehicle at the time of the accident if at least one of the following 
conditions is met: 

(1) The accident results in injuries requiring immediate medical treatment away 
from the scene, unless the covered employee can be completely discounted as 
a contributing factor to the accident 

(2) One or more vehicles incurs disabling damage and must be towed away from 
the scene, unless the covered employee can be completely discounted as a 
contributing factor to the accident 
 

In addition, any other covered employee whose performance could have contributed to 
the accident, as determined by El Dorado County Transit Authority using the best 
information available at the time of the decision, will be tested. 

 
A covered employee subject to post-accident testing must remain readily available, or it is 
considered a refusal to test. Nothing in this section shall be construed to require the delay of 
necessary medical attention for the injured following an accident or to prohibit a covered 
employee from leaving the scene of an accident for the period necessary to obtain assistance in 
responding to the accident or to obtain necessary emergency medical care. All El Dorado County 
Transit Authority employees are subject to this category of testing as part of the agency’s Drug 
and Alcohol Program. 
 

Random Testing 
Random drug and alcohol tests are unannounced and unpredictable, and the dates for 
administering random tests are spread reasonably throughout the calendar year. Random testing 
will be conducted at all times of the day when safety-sensitive functions are performed.  
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Testing rates will meet or exceed the minimum annual percentage rate set each year by the FTA 
administrator. The current year testing rates can be viewed online at 
www.transportation.gov/odapc/random-testing-rates.  
 
The selection of employees for random drug and alcohol testing will be made by a scientifically 
valid method, such as a random number table or a computer-based random number generator. 
Under the selection process used, each covered employee will have an equal chance of being 
tested each time selections are made.  
 
A covered employee may only be randomly tested for alcohol misuse while the employee is 
performing safety-sensitive functions, just before the employee is to perform safety-sensitive 
functions, or just after the employee has ceased performing such functions. A covered employee 
may be randomly tested for prohibited drug use anytime while on duty.  
 
Each covered employee who is notified of selection for random drug or random alcohol testing 
must immediately proceed to the designated testing site.  

6.  Testing Procedures 
All FTA drug and alcohol testing will be conducted in accordance with 49 CFR Part 40, as 
amended.  
 

Dilute Urine Specimen 
If there is a negative dilute test result, El Dorado County Transit Authority will conduct one 
additional retest. The result of the second test will be the test of record. 
 
Dilute negative results with a creatinine level greater than or equal to 2 mg/dL but less than or 
equal to 5 mg/dL require an immediate recollection under direct observation (see 49 CFR Part 
40, section 40.67).  
 

Split Specimen Test 
In the event of a verified positive test result, or a verified adulterated or substituted result, the 
employee can request that the split specimen be tested at a second laboratory. El Dorado County 
Transit Authority guarantees that the split specimen test will be conducted in a timely fashion.  
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7.  Test Refusals 
As a covered employee, you have refused to test if you: 
 
(1) Fail to appear for any test (except a pre-employment test) within a reasonable time, as 

determined by El Dorado County Transit Authority. 
(2) Fail to remain at the testing site until the testing process is complete.  An employee who 

leaves the testing site before the testing process commences for a pre-employment test has 
not refused to test.  

(3) Fail to provide a specimen for a drug or alcohol test. An employee who does not provide a 
specimen because he or she has left the testing site before the testing process commenced 
for a pre-employment test has not refused to test. 

(4) In the case of a directly-observed or monitored urine drug collection, fail to permit 
monitoring or observation of your provision of a specimen. 

(5) Fail to provide a sufficient specimen for a drug or alcohol test without a valid medical 
explanation. 

(6) Fail or decline to take a second drug test as directed by the collector or El Dorado County 
Transit Authority. 

(7) Fail to undergo a medical evaluation as required by the Medical Review Officer (MRO) or 
El Dorado County Transit Authority’s Designated Employer Representative (DER). 

(8) Fail to cooperate with any part of the testing process. 
(9) Fail to follow an observer’s instructions to raise and lower clothing and turn around during a 

directly-observed urine drug test. 
(10) Possess or wear a prosthetic or other device used to tamper with the collection process. 
(11) Admit to the adulteration or substitution of a specimen to the collector or MRO. 
(12) Refuse to sign the certification at Step 2 of the Alcohol Testing Form (ATF). 
(13) Fail to remain readily available following an accident. 
 
As a covered employee, if the MRO reports that you have a verified adulterated or substituted 
test result, you have refused to take a drug test.  

As a covered employee, if you refuse to take a drug and/or alcohol test, you incur the same 
consequences as testing positive and will be immediately removed from performing safety-
sensitive functions, and provided with contact information for SAPs. 

8.  Voluntary Self-Referral 
Any employee who has a drug and/or alcohol abuse problem and has not been notified of 
the requirement to submit to reasonable suspicion, random or post-accident testing or has 
not refused a drug or alcohol test may voluntarily refer her or himself to the Safety 
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Program Manager who will refer the individual to a substance abuse counselor for 
evaluation and treatment.  
 
The substance abuse counselor will evaluate the employee and make a specific 
recommendation regarding the appropriate treatment.  Employees are encouraged to 
voluntarily seek professional substance abuse assistance before any substance use or 
dependence affects job performance. 
 
Any safety-sensitive employee who admits to a drug and/or alcohol problem will 
immediately be removed from his/her safety-sensitive function and will not be allowed to 
perform such function until successful completion of a prescribed rehabilitation program. 

9.  Prescription Drug Use 
The appropriate use of legally prescribed drugs and non-prescription medications is not 
prohibited. However, the use of any substance which carries a warning label that indicates 
that mental functioning, motor skills, or judgment may be adversely affected must be 
reported to the Safety Program Manager. Medical advice should be sought, as appropriate, 
while taking such medication and before performing safety-sensitive duties. 

10. Contact Person 
For questions about El Dorado County Transit Authority’s anti-drug and alcohol misuse 
program, contact the Safety Program Manager.  
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Attachment A: Covered Positions  
 Operations Manager 
 Safety Program Manager 
 Planning & Marketing Manager 
 Maintenance & Facilities Supervisor 
 Equipment Technician I 
 Equipment Technician II 
 Maintenance Technician 
 Custodian 
 Transit Operations Supervisor 
 Transit Dispatcher 
 Transit Operator (Bus Operator) 
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El DORADO COUNTY TRANSIT AUTHORITY 
ARTICLE 2 – DRUG AND ALCOHOL POLICY 

  
 A. PURPOSE 
 

1. The El Dorado County Transit Authority (El Dorado Transit) provides public transit and 
paratransit services for the residents of the Western Slope of El Dorado County.  Part of 
our mission is to ensure that this service is delivered safely, efficiently, and effectively by 
establishing a drug and alcohol-free work environment, and to ensure that the workplace 
remains free from the effects of drugs and alcohol in order to promote the health and 
safety of employees and the general public.  In keeping with this mission, El Dorado 
Transit declares that the unlawful manufacture, distribution, dispensing, possession, or 
use of controlled substances or misuse of alcohol is prohibited for all employees. 

 
2. Additionally, this policy establishes guidelines to maintain a drug and alcohol-free 

workplace in compliance with the Drug-Free Workplace Act of 1988, and the Omnibus 
Transportation Employee Testing Act of 1991.  This policy is intended to comply with all 
applicable Federal regulations governing workplace anti-drug and alcohol programs in 
the transit industry.  Specifically, the Federal Transit Administration (FTA) of the U.S. 
Department of Transportation has published 49 CFR Part 655, as amended, that mandates 
urine drug testing and breath alcohol testing for safety-sensitive positions, and prohibits 
performance of safety-sensitive functions when there is a positive test result.  The U.S. 
Department of Transportation (USDOT) has also published 49 CFR Part 40, as amended, 
that sets standards for the collection and testing of urine and breath specimens. 

 
3. Any provisions set for the in this policy that are included under the sole authority of El 

Dorado Transit and are not provided under the authority of the above named Federal 
regulations are underlined.  Tests conducted under the sole authority of El Dorado Transit 
will be performed on non-USDOT forms and will be separate from USDOT testing in all 
respects. 

 
 B. APPLICABILITY 

This Drug and Alcohol Testing Policy applies to all safety sensitive employees 
(full-time, part-time, or extra-help) when performing safety sensitive duties.  El 
Dorado Transit employees that do not perform safety sensitive functions are also 
covered under this policy under the sole authority of El Dorado Transit.  See 
Attachment A for a list of employees and the authority under which they are 
included.   
 
A safety sensitive function is operation of public transit service including the 
operation of a revenue service vehicle (whether or not the vehicle is in revenue 
service), maintenance of a revenue service vehicle or equipment used in revenue 
service, security personnel who carry firearms, dispatchers or persons controlling 
the movement of revenue service vehicles and transit employee who operates a 
vehicle that requires a Commercial Driver’s License to operate.  Maintenance 
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functions include the repair, overhaul, and rebuild of engines, vehicles and/or 
equipment used in revenue service.  A list of safety-sensitive positions that 
perform one or more of the above mentioned duties is provided in Attachment A.  
Supervisors are only safety sensitive if they perform one of the above functions.  
Volunteers are considered safety sensitive and subject to testing if they are 
required to hold a CDL, or receive remuneration for service in excess of actual 
expense. 

 
C. DEFINITIONS 
 
Accident means an occurrence associated with the operation of a vehicle even when 
not in revenue service: if as a result: 
 

a) An individual dies; 
b) An individual suffers a bodily injury and immediately receives 

medical treatment away from the scene of the accident; or, 
c) One or more vehicles incur disabling damage as the result of the 

occurrence and are transported away from the scene by a tow truck or 
other vehicle.  For purposes of this definition, disabling damage means 
damage which precludes departure of any vehicle from the scene of 
the occurrence in its usual manner in daylight after simple repairs.  
Disabling damage includes damage to vehicles that could have been 
operated but would have been further damaged if so operated, but does 
not include damage which can be remedied temporarily at the scene of 
the occurrence without special tools or parts, tire disablement without 
other damage even if no spare tire is available, or damage to 
headlights, taillights, turn signals, horn, or windshield wipers that 
makes them inoperative. 

 
Adulterated specimen a specimen that has been altered, as evidence by test results 
showing either a substance that is not a normal constituent for that type of specimen, or 
showing an abnormal amount of an endogenous substance.  
 
Alcohol means the intoxicating agent in a beverage, including alcohol, ethyl alcohol, or 
other low molecular weight alcohols contained in any beverage, mixture, mouthwash, 
candy, food, preparation or medication. 
 
Alcohol Concentration is expressed in terms of grams of alcohol per 210 liters of breath 
as indicated by a breath test under 49 CFR Part 40 et. seq. 
 
Aliquot is a fractional part of a specimen used for testing.  It is taken as a sample 
representing the whole specimen.   
 
Canceled Test is a drug or alcohol test that has a problem identified that cannot be or has 
not been corrected, or which is cancelled.  A canceled test is neither positive nor 
negative. 
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Confirmatory Drug Test is a second analytical procedure performed on a different 
aliquot of the original specimen to identify and quantify the presence of a specific drug or 
metabolite. 
 
Confirmatory Validity Test is a second test performed on a different aliquot of the 
original urine specimen to further support a validity rest result. 
 
Covered Employee under FTA Authority means an employee who performs a safety 
sensitive function including an applicant or transferee who is being considered for hire 
into a safety-sensitive function (See Attachment A for a list of covered employees). 
 
Covered Employee Under El Dorado Transit Authority is an employee, applicant, or 
transferee that will not perform a safety sensitive function as defined by FTA but is 
included under El Dorado Transit’s own authority. (See Attachment A). 
 
Designated Employer Representative (DER) An employee authorized by the employer to 
take immediate action to remove employees from safety-sensitive duties and to make 
required decisions in testing.  The DER also receives test results and other 
communications for the employer, consistent with the requirements of 49 CFR Parts 40 
and 655. 
 
DOT, The Department, DOT Agency  These terms encompass all DOT agencies, 
including, but not limited to, the Federal Aviation Administration (FAA), the Federal 
Railroad Administration (FRA), the Federal Motor Carrier Safety Administration 
(FMCSA), the Federal Transit Administration (FTA), the National Highway Traffic 
Safety Administration (NHTSA), the Pipeline and Hazardous Materials Safety 
Administration (PHMSA), and the Office of the Secretary (OST). For purposes of 49 
CFR Part 40, the United States Coast Guard (USCG), in the Department of Homeland 
Security, is considered to be a DOT agency for drug testing purposes. These terms 
include any designee of a DOT agency.    
 
Dilute specimen.  A urine specimen with creatinine and specific gravity values that is 
lower than expected for human urine. 
 
Disabling damage means damage which precludes departure of any vehicle from the 
scene of the occurrence in its usual manner in daylight after simple repairs.  Disabling 
damage includes damage to vehicles that could have been operated but would have been 
further damaged if so operated, but does not include damage which can be remedied 
temporarily at the scene of the occurrence without special tools or parts, tire disablement 
without other damage even if no spare tire is available, or damage to headlights, 
taillights, turn signals, horn, or windshield wipers that makes them inoperative. 
 
Evidentiary Breath Testing Device (EBT) A device approved by the NHTSA for the 
evidential testing of breath at the 0.02 and the 0.04 alcohol concentrations, and appears 
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on ODAPC’s Web page for “Approved Evidential Breath Measurement Devices” 
because it conforms with the model specifications available from NHTSA. 
 
Initial Drug Test: (Screening Drug Test) is test used to differentiate a negative specimen 
from one that requires further testing for drugs or drug metabolites.   
 
Initial Specimen Validity Test The first test used to determine if a urine specimen is 
adulterated, diluted, substituted, or invalid. 

 
Invalid Result The result reported by a Department of Health & Human Services (HHS) - 
certified laboratory in accordance with the criteria established by the HHS Mandatory 
Guidelines when a positive, negative, adulterated, or substituted results cannot be 
established for a specific drug or specimen validity test. 
 
Laboratory is any U.S. laboratory certified by HHS under the National Laboratory 
Certification program as meeting standards of Subpart C of the HHS Mandatory 
Guidelines for Federal Workplace Drug Testing Programs; or, in the case of foreign 
laboratories, a laboratory approved for participation by DOT under this part. 
 
Limit Detection (LOD) is the lowest concentration at which a measurand can be 
identified, but (for quantitative assays) the concentration cannot be accurately calculated. 
 
Limit of Quantitation For quantitative assays, the lowest concentration at which the 
identity and concentration of the measurand can be accurately established. 
 
Medical Review Officer (MRO) means a licensed physician (medical doctor or doctor of 
osteopathy) responsible for receiving laboratory results generated by the drug testing 
program who has knowledge of substance abuse disorders, and has appropriate medical 
training to interpret and evaluate an individual’s confirmed positive test result, together 
with his/her medical history, and any other relevant bio-medical information. 
 
Negative Dilute A drug test result which is negative for the five drug/drug metabolites 
but has a specific gravity value lower than expected for human urine. 
 
Negative Result the result reported by HHS certified laboratory to an MRO when a 
specimen contains no drug or the concentration of the drug is less than the cutoff 
concentration for the dug or drug class and the specimen is a valid specimen. An alcohol 
concentration of less than 0.02 BAC is a negative test result. 
 
Non-Negative Test Result is a urine specimen that is reported as adulterated, substituted, 
invalid, or positive for drug/drug metabolites. 
 
Oxidizing Adulterant is a substance that acts alone or in combination with other 
substances to oxidize drugs or drug metabolites to prevent the detection of the drug or 
metabolites, or affects the reagents in either the initial or confirmatory drug test. 
 

54



El Dorado County Transit Authority                                                        Adopted February 1, 2018 

Performing (a safety-sensitive function) means a covered employee is considered to be 
performing a safety-sensitive function and includes any period in which he or she is 
actually performing, ready to perform, or immediately available to perform such 
functions. 

 
Positive Result is the result reported by an HHS-Certified laboratory when a specimen 
contains a drug or drug metabolite equal to or greater than the cutoff concentrations. 
 
Prohibited Drug is Identified as marijuana, cocaine,  opioids, amphetamines, or 
phencyclidine at levels above the minimum thresholds specified in 49 CFR Part 40 et. 
seq., as amended. 
 
Reconfirmed is the result reported for a split specimen when the second laboratory is able 
to corroborate the original result reported for the primary specimen. 
 
Rejected for Testing is the result reported by an HHS-Certified laboratory when no tests 
are performed for a specimen because of a fatal flaw or a correctable flaw that has not 
been corrected. 
 
Revenue Service Vehicles are all transit vehicles that are used for passenger 
transportation service. 
 
Safety-Sensitive Functions Employee duties identified as: 
 

1) The operation of a transit revenue service vehicle even when the vehicle is not in 
revenue service 

2) The operation of a non-revenue service vehicle by an employee when the 
operation of such a vehicle requires the driver to hold a Commercial Driver’s 
License (CDL) 

3) Maintaining a revenue service vehicle or equipment used in revenue service. 
4) Controlling the movement of a revenue service vehicle and  
5) Carrying a firearm for security purposes. 

 
Split Specimen Collection is a collection in which the urine collected is divided into two 
separate bottles, the primary specimen (Bottle A) and the split specimen (Bottle B). 
 
Substance Abuse Professional (SAP)  is a licensed physician (medical doctor or doctor 
of osteopathy) or licensed or certified psychologist, social worker, employee assistance 
professional, or  a state licensed marriage and family therapist, drug and alcohol 
counselor (certified by an organization listed at 
https://www.transportation.gov/odapc/sap) with knowledge of and clinical experience in 
the diagnosis and treatment of drug and alcohol related disorders. 
 
Substituted Specimen is a urine specimen with creatinine and specific gravity values that 
are so diminished or so divergent that they are not consistent with normal human urine. 
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Test Refusal 
An employee refuses a test if the employee: 
 

1. Fails to appear for any test (excluding pre-employment) within a reasonable time, 
as determined by the employer, after being directed to do so by the employer; 

2. Fails to remain at the testing site until the testing process is complete. An 
employee who leaves the testing site before the testing process commences for a 
pre-employment test has not refused to test; 

3. Fails to provide a urine or breath specimen for any drug or alcohol test required 
by Part 40 or DOT agency regulations. An employee who does not provide a 
urine or breath specimen because he or she has left the testing site before the 
testing process commenced for a pre-employment test has not refused to test; 

4. In the case of a directly observed or monitored collection in a drug test, fails to 
permit the observation or monitoring of your provision of a specimen; 

5. Fails to provide a sufficient amount of urine or breath when directed, and it has 
been determined, through a required medical evaluation, that there was no 
adequate medical explanation for the failure; 

6. Fails or declines to take a second test as directed by the employer and/or collector; 
7. Fails to undergo a medical examination or evaluation, as directed by the MRO, or 

as directed by the DER; 
8. Fails to cooperate with any part of the testing process; 
9. If the MRO reports that there is verified adulterated or substituted test result; 
10. Failure or refusal to sign Step 2 of the alcohol testing form. 
11. Failure to follow the observer’s instructions during an observed collection 

including instructions to raise clothing above the waist, lower clothing and 
underpants, and to turn around to permit the observer to determine the presence of 
any type of prosthetic or other device that could be used to interfere with the 
collection process. 

12. Possess or wear a prosthetic or other device that could be used to interfere with 
the collection process. 

13. Admit to the collector or MRO that the specimen has been adulterated or 
substituted. 

14. Failure to remain readily available for testing following an accident. 
 
Vehicle is a bus, electric bus, van, automobile, rail car, trolley care, trolley bus, or vessel. 
A public transit vehicle is a vehicle used for public transportation or for ancillary 
services. 
 
Verified Negative Test is a drug test result reviewed by a medical review officer and 
determined to have no evidence of prohibited drug use above the minimum cutoff levels 
established by the Department of Health and Human Services (HHS). 
 
Verified Positive Test  is a drug test result reviewed by a medical review officer and 
determined to have evidence of prohibited drug use above the minimum cutoff levels 
specified in 49 CFR Part 40 as revised. 
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Validity Testing is the evaluation of the specimen to determine if it is consistent with 
normal human urine.  Specimen validity testing will be conducted on all urine specimens 
provided for testing under DOT authority. The purpose of validity testing is to determine 
whether certain adulterants or foreign substances were added to the urine, if the urine was 
diluted, or if the specimen was substituted. 

 
D. EDUCATION AND TRAINING 
 

1) Every covered employee will receive a copy of this policy and will 
have ready access to the corresponding federal regulations including 
49 CFR Parts 655 and 40, as amended.  In addition, all covered 
employees will undergo a minimum of 60 minutes of training on the 
signs and symptoms of drug use including the effects and 
consequences of drug use on personal health, safety, and the work 
environment.  The training also includes manifestations and behavioral 
cues that may indicate prohibited drug use. 

 
2) All supervisory personnel or El Dorado Transit officials who are in a 

position to determine employee fitness for duty will receive 60 
minutes of reasonable suspicion training on the physical, behavioral, 
and performance indicators of probable drug use and 60 minutes of 
additional reasonable suspicion training on the physical, behavioral, 
speech, and performance indicators of probable alcohol misuse.   

 
E. PROHIBITED SUBSTANCES 
 

1) Prohibited substances include: 
 

a. Illegally Used Controlled Substance or Drugs Under the Drug-Free 
Workplace Act of 1988, as amended, any drug or any substance 
identified in Schedule I through V of Section 202 of the Controlled 
Substance Act (21 U.S.C. 812), and as further defined by 21 CFR 
1300.11 through 1300.15, as amended, except a legal prescription.  
This includes, but is not limited to: marijuana, amphetamines, ,  
opioids, phencyclidine (PCP), and cocaine, as well as any drug not 
approved for medical use by the U.S. Drug Enforcement 
Administration or the U.S. Food and Drug Administration.  

 
2) Illegal use includes use of any illegal drug, misuse of legally prescribed 

drugs, and use of illegally obtained prescription drugs.  Also, the medical 
use of marijuana, or the use of hemp related products, which cause drug or 
drug metabolites to be present in the body above the minimum thresholds 
is a violation of this policy. 
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3) Federal Transit Administration drug testing regulations (49 CFR Part 655) 
require that all employees covered under FTA Authority be tested for 
marijuana, cocaine, amphetamines, ,  opioids, and phencyclidine as 
described in Section H of this policy.  El Dorado Transit employees will 
also be tested for these same substances. Illegal use of these five drugs is 
prohibited at all times and thus, covered employees may be tested for 
these drugs anytime that they are on duty. 

 
4) Legal Drugs:  The appropriate use of legally prescribed drugs and non-

prescription medications is not prohibited.   However the use of any 
substance which carries a warning label that indicates that mental 
functioning, motor skills, or judgment may be adversely affected must be 
reported to a supervisor and the employee is required to provide a written 
release from his/her doctor or pharmacist indicating that the employee can 
perform his/her safety-sensitive functions. 

 
5) Alcohol:  The use of beverages containing alcohol (including any 

mouthwash, medication, food, candy) or any other substances such that 
alcohol is present in the body while performing safety-sensitive job 
functions is prohibited.  A random or reasonable suspicion alcohol test can 
only be performed on a covered employee under 49 CFR Part 655 just 
before, during, or just after the performance of safety-sensitive job 
functions.  Under El Dorado Transit authority, a non-DOT alcohol test can 
be performed any time an employee is on duty. 

  
F. PROHIBITED CONDUCT 
 

(1) All covered employees are prohibited from reporting for duty or remaining 
 on duty any time there is a presence of a prohibited drug in the body above 
 the minimum thresholds defined in 49 CFR Part 40 et. seq., as amended. 
(2) Each covered employee is prohibited from consuming alcohol while 
 performing safety-sensitive job functions or while on-call to perform 
 safety-sensitive job functions.  If an on-call employee has consumed 
 alcohol, they must acknowledge the use of alcohol at the time that they are 
 called to report for duty.  The covered employee will subsequently be 
 relieved of his/her on-call responsibilities and subject to discipline. 
(3) El Dorado Transit shall not permit any employee to perform or continue to 
 perform safety-sensitive functions if there is reason to suspect the 
 employee is using alcohol. 
(4) Each covered employee is prohibited from reporting to work or remaining 
 on duty requiring the performance of safety-sensitive functions while 
 having an alcohol concentration of 0.04 or greater regardless of when the 
 alcohol was consumed. 

a. An employee with a breath alcohol concentration which 
measures 0.02-0.039 is not considered to have violated the 
USDOT-FTA drug and alcohol regulations, provided the 

58



El Dorado County Transit Authority                                                        Adopted February 1, 2018 

employee hasn’t consumed the alcohol within four (4) hours of 
performing a safety-sensitive duty. However,  if a safety-
sensitive employee has a breath alcohol concentration of 0.02-
0.039, USDOT-FTA regulations require the employee to be 
removed from the performance of safety-sensitive duties until: 

i. The employee’s alcohol concentration measures less than 
0.02; or 

ii. The start of the employee’s next regularly scheduled duty 
period, but not less than eight hours following 
administration of the test. 

(5) No covered employee shall consume alcohol for eight (8) hours following 
 involvement in an accident or until he/she submits to the post-accident 
 drug/alcohol test, whichever occurs first. 
(6) No covered employee shall consume alcohol within four (4) hours prior to 
 the performance of safety-sensitive job functions.   
(7) El Dorado Transit under its own authority also prohibits the consumption 
 of alcohol all times employee is on duty, or anytime the employee is in 
 uniform. 
(8) Consistent with the Drug-Free Workplace Act of 1988, all El Dorado 
 Transit employees are prohibited from engaging in the unlawful 
 manufacture, distribution, dispensing, possession, or use of prohibited 
 substances in the work place including El Dorado Transit premises and 
 transit vehicles. 

 
G. DRUG STATUTE CONVICTION 
 
Consistent with the Drug Free Workplace Act of 1998, as amended, all employees are 
required to notify the El Dorado Transit management of any criminal drug statute 
conviction for a violation occurring in the workplace within five days after such 
conviction.  Failure to comply with this provision shall result in disciplinary action as 
defined in Section Q of this policy. 
 
H. TESTING REQUIREMENTS 
 

1. Analytical urine drug testing and breath testing for alcohol will be conducted 
using the testing methodologies and threshold defined in 49 CFR Part 40 et. seq. 
as amended.  All  employees covered under FTA authority shall be subject to 
random testing or prior to performing safety-sensitive  duty, return to duty/follow-
up,  following an accident, or for reasonable suspicion, , as defined in Section K, 
L, M, and N of this policy. All employees covered under El Dorado Transit 
authority will also be subject to testing for reasonable suspicion, post-accident, 
random and return to duty/follow up using non-DOT testing forms. 

 
2. A drug test can be performed any time a covered employee is on duty.  A 

reasonable suspicion and random alcohol test can only be performed just before, 
during, or after the performance of a safety-sensitive job function.  Under El 
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Dorado Transit authority, a non-DOT alcohol test can be performed any time an 
employee is on duty. 

 
3. All covered employees will be subject to urine drug testing and breathe alcohol 

testing as a condition of ongoing employment with El Dorado Transit.  Any 
safety-sensitive employee who refuses to comply with a request for testing shall 
be removed from duty and subject to discipline as defined in Section Q of this 
policy.   

 
I. DRUG TESTING PROCEDURES 
 

1. Testing shall be conducted in a manner to assure a high degree of accuracy and 
reliability and using techniques, equipment, and laboratory facilities which have 
been approved by the U.S. Department of Health and Human Service (HHS).  All 
testing will be conducted consistent with the procedures set forth in 49 CFR Part 
40 et. seq., as amended.  The procedures will be performed in a private, 
confidential manner and every effort will be made to protect the employee, the 
integrity of the drug testing procedure, and the validity of the test result. 

 
2. The drugs that will be tested for include marijuana, cocaine,  opioids, 

amphetamines, and phencyclidine.  After the identity of the donor is checked 
using picture identification, a urine specimen will be collected using the split 
specimen collection method described in 49 CFR Part 40 et. seq., as amended.  
Each specimen will be accompanied by a DOT Custody and Control Form and 
identified using a unique identification number that attributes the specimen to the 
correct individual.  The specimen analysis will be conducted at a HHS certified 
laboratory.  An initial drug screen and validity test will be conducted on the 
primary urine specimen.  For those specimens that are not negative, a 
confirmatory Gas Chromatography/Mass Spectrometry (GC/MS) test will be 
performed.  The test will be considered positive if the amounts of the drug(s) 
and/or its metabolites identified by the GC/MS test are above the minimum 
thresholds established in 49 CFR Part 40 et. seq., as amended. 

 
3. The test results from the HHS certified laboratory will be reported to a Medical 

Review Officer.  A Medical Review Officer (MRO) is a licensed physician with 
detailed knowledge of substance abuse disorders and drug testing.  The MRO will 
review the test results to ensure the scientific validity of the test and to determine 
whether there is a legitimate medical explanation for confirmed positive, 
substitute or adulterated rest result.  The MRO will attempt to contact the 
employee to notify the employee of the non-negative laboratory result, and 
provide the employee with an opportunity to explain the confirmed laboratory rest 
result.  The MRO will subsequently review the employee’s medical 
history/medical records as appropriate to determine whether there is a legitimate 
medical explanation for a non-negative laboratory result.  If no legitimate medical 
explanation is found, the test will be verified positive or refusal to test and 
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reported to El Dorado Transit.  If a legitimate explanation is found, the MRO will 
report the test result as negative.   

 
4. If the test is invalid without a medical explanation, a retest will be conducted 

under direct observation. Employees do not have access to a test of their split 
specimen following an invalid result. 

 
5. Any covered employee who challenges a required drug test’s results under 

paragraphs L through P of this policy may request that the split sample be tested.  
The split sample test must be conducted at a second HHS-certified laboratory.  
The test must be conducted on the split sample that was provided by the employee 
at the same time as the primary sample.  The method of collecting, storing, and 
testing the split sample will be consistent with the procedures set forth in 49 CFR 
Part 40 et. seq., as amended.  The employee’s request for a split sample test must 
be made to the Medical Review Officer within 72 hours of notice of the original 
sample verified test result.  Requests after 72 hours will only be accepted at the 
discretion of the MRO if the delay was due to documentable facts that were 
beyond the control of the employee.  El Dorado Transit will ensure that the cost 
for the split specimen are covered in order for a timely analysis of the 
sample, however, El Dorado Transit will seek reimbursement for the split sample 
test from the employee. 

 
6. If the analysis of the split specimen fails to confirm the presence of the drug(s) 

detected in the primary specimen, if the split specimen is not able to be analyzed, or if 
the results of the split specimen are not scientifically adequate, the MRO will declare 
the original test to be canceled.  

 
7. The split specimen will be stored at the initial laboratory until the analysis of the 

primary specimen is completed.  If the primary specimen is negative, the split will be 
discarded.  If the primary specimen is positive, it will be retained in frozen storage for 
one year and the split specimen will also be retained for one year. If the primary is 
positive, the primary and the split will be retained for longer than one year for testing 
if so requested by the employee through the Medical Review Officer, or by the 
employer, by the MRO, or by the relevant DOT agency. 

 
8. Observed Collections 

 
a. Consistent with 49 CFR Part 40 et. seq., as amended, collection under direct 

observation (by a person of the same gender) with no advance notice will occur if: 
 

i. The laboratory reports to the MRO that a specimen is invalid, and the 
MRO reports to El Dorado Transit that there was not an adequate 
medical explanation for the result; or 
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ii. The MRO reports to El Dorado Transit that the original positive, 
adulterated, or substituted test result had to be cancelled because the 
test of the split specimen could not be performed. 

  
iii. The laboratory reported to the MRO that the specimen was negative-

dilute with a creatinine concentration greater than or equal to 2mg/dl 
but less than or equal to 5 mg/dl, and the MRO reported the specimen 
as negative dilute and that a second collection must take place under 
direct observation. 

 
iv. The collector observes materials brought to the collection site or the 

employee’s conduct clearly indicates an attempt to tamper with a 
specimen.  

 
v. The temperature on the original specimen was out of range; 

 
vi. Anytime the employee is directed to provide another specimen 

because the original specimen appeared to have been tampered with. 
 

vii. All follow-up test; or 
 

viii. All return-to-duty tests. 
 
J. ALCOHOL TESTING PROCEDURES 
 
1. Tests for breath alcohol concentration will be conducted utilizing a National Highway 

Traffic Safety Administration (NHTSA) approved Evidential Breath Testing device 
(EBT) operated by a trained Breath Alcohol Technician (BAT). A list of approved EBTs 
can be found on ODAPC’s Web page for “Approved Evidential Breath Measurement 
Devices”.  Alcohol screening tests may be performed using a non-evidential testing 
device (alcohol screening device (ASD)) which is also approved by NHSTA. A list of 
approved ASDs can be found on ODAPC’s Web page for “Approved Screening Devices 
to Measure Alcohol in Bodily Fluids”. If the initial test indicates an alcohol concentration 
of 0.02 or greater, a second test will be performed to confirm the results of the initial test.  
The confirmatory test must occur on an EBT.  The confirmatory test will be conducted no 
sooner than fifteen minutes after the completion of the initial test.  The confirmatory test 
will be performed using a NHTSA-approved EBT operated by a trained BAT.  The EBT 
will identify each test by a unique sequential identification number.  This number, time, 
and unit identifier will be provided on each EBT printout.  The EBT printout, along with 
an approved alcohol testing form, will be used to document the test, the subsequent 
results, and to attribute the test to the correct employee.  The test will be performed in a 
private, confidential manner as required by 49 CFR Part 40 et. seq., as amended.  The 
procedure will be followed as prescribed to protect the employee and to maintain the 
integrity of the alcohol testing procedures and validity of the test result. 
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2. An employee who has a confirmed alcohol concentration of 0.04 or greater will be 
considered a positive alcohol test and in violation of this policy.  The consequences of 
a positive alcohol test are described in Section Q. of this policy.  Even though an 
employee who has a confirmed alcohol concentration of 0.02 to 0.039 is not 
considered positive, the employee shall still be removed from duty for at least eight 
hours or for the duration of the work day whichever is longer and will be subject to 
the consequences described in Section Q of this policy.  An alcohol concentration of 
less than 0.02 will be considered a negative test. 

 
3. El Dorado Transit affirms the need to protect individual dignity, privacy, and 

confidentiality throughout the testing process.  If at any time the integrity of the 
testing procedures or the validity of the test results is compromised, the test will be 
canceled.  Minor inconsistencies or procedural flaws that do not impact the test result 
will not result in a cancelled test. 

 
4. The alcohol testing form (ATF) required by 49 CFR Part 40 et. seq. as amended shall 

be used for all FTA required testing.  Failure of an employee to sign step 2 of the 
ATF will be considered a refusal to submit to testing. 

 
K. PRE-EMPLOYMENT TESTING 
 

1. All applicants for covered transit positions shall undergo urine drug testing prior to 
performance of a safety-sensitive function. 

 
a. All offers of employment for covered positions shall be conditionally 

extended upon the applicant passing a drug test.  An applicant will not 
be allowed to perform a safety-sensitive function unless the applicant 
takes a drug test with verified negative results. 

 
b. An employee shall not be placed, transferred or promoted into a 

position covered under FTA or El Dorado Transit authority until the 
employee takes a drug test with verified negative results. 

 
c. If an applicant fails a pre-employment drug test, the conditional offer 

of employment shall be rescinded and the applicant will be referred to 
a list of USDOT qualified SAPs. Failure of a pre-employment drug 
and test will disqualify an applicant for employment for a period of at 
least one year.  Before being considered for future employment the 
applicant must provide the employer proof of having successfully 
completed a referral, evaluation and treatment plan as described in 
section 655.62 of subpart G. The cost for the assessment and any 
subsequent treatment will be the applicant’s sole responsibility. 

 
d. Employees shall be subject to disciplinary action in accordance with 

Section Q herein when an employee is placed, transferred, or promoted 
from a non-covered position to a position covered under FTA or El 
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Dorado Transit authority submits a drug test with a verified positive 
result. 

 
e. If a pre-employment test is canceled, El Dorado Transit will require 

the applicant to take and pass another pre-employment drug test. 
 

f. In instances where a FTA covered employee does not perform a 
safety-sensitive function for a period of 90 consecutive days or more 
regardless of reason, and during that period is not in the random 
testing pool the employee will be required to take a pre-employment 
drug test under 49 CFR Part 655 and have negative test results prior to 
conducting safety-sensitive job functions. 

 
g. Following a negative dilute, the employee will be required to undergo 

another test.  Should this second test result in a negative dilute result, 
the test will be considered a negative and no additional testing will be 
required unless directed to do so by the MRO. 

 
h. Applicants are required (even if ultimately not hired) to provide El 

Dorado Transit with a signed written releases requesting USDOT drug 
and alcohol records from all previous, DOT covered employers that 
the applicant has worked for within the last two years.  Failure to do so 
will result in the employment offer being rescinded.  El Dorado Transit 
is required to ask all applicants (even if ultimately not hired) if they 
have tested positive or refused to test on a pre-employment test for a 
DOT covered employer within the last two years. If the applicant has 
tested positive or refused to test on a pre-employment test for a DOT 
covered employer, the applicant must provide El Dorado Transit proof 
of having successfully completed a referral, evaluation and treatment 
plan as described in section 655.62 of subpart G. 

 
L. REASONABLE SUSPICION TESTING 
 

1) All El Dorado Transit FTA covered employees will be subject to a drug and/or 
alcohol test if the employer has reasonable suspicion to believe that the covered 
employee has used a prohibited drug and/or alcohol.  Reasonable suspicion means 
that specific, contemporaneous, articulable observations of the employee’s 
appearance, behavior, speech or body odor that are consistent with possible drug use 
and/or alcohol misuse.  Reasonable suspicion referrals must be made by one or more 
supervisors who are trained to detect the signs and symptoms of drug and alcohol use, 
and who reasonably concludes that an employee may be adversely affected or 
impaired in his/her work performance due to possible prohibited substance abuse or 
alcohol misuse.  A reasonable suspicion alcohol test can only be conducted just 
before, during, or just after the performance of a safety-sensitive job 
function.  However, under El Dorado Transit’s authority, a non-DOT reasonable 
suspicion alcohol test may be performed any time the covered employee is on duty.  
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A reasonable suspicion drug test can be performed any time the covered employee is 
on duty.  All employees covered under the sole authority of El Dorado Transit will 
also be subject to non-USDOT reasonable suspicion testing procedures modeled off 
the provisions in 49 CFR Part 40 et. seq. 

 
2)  El Dorado Transit shall be responsible for transporting the employee to the testing 

site.  Supervisors should avoid placing themselves and/or others into a situation 
which might endanger the physical safety of those present.  The employee shall be 
placed on administrative leave pending disciplinary action described in Section Q of 
this policy.  An employee who refuses an instruction to submit to a drug/alcohol test 
shall not be permitted to finish his or her shift and shall immediately be placed on 
administrative leave pending disciplinary action as specified in Section Q of this 
policy. 

 
3) A written record of the observations which led to a drug/alcohol test based on 

reasonable suspicion shall be prepared and signed by the supervisor making the 
observation.  This written record shall be submitted to El Dorado Transit. 

 
4) When there are no specific, contemporaneous, articulable objective facts that indicate 

current drug or alcohol use, but the employee (who is not already a participant in a 
treatment program) admits the abuse of alcohol or substances to a supervisor in 
his/her chain of command, the employee shall be referred for assessment and 
treatment consistent with Section Q of this policy.  El Dorado Transit shall place the 
employee on administrative leave in accordance with the provisions set forth under 
Section Q of this policy.  Testing in this circumstance would be performed under the 
direct authority of El Dorado Transit.  Since the employee self-referred to 
management, testing under this circumstance would not be considered a violation of 
this policy or a positive test result under Federal authority.  However, self-referral 
does not exempt the covered employee from testing under Federal authority as 
specified in Sections L through N of this policy or the associated consequences as 
specified in Section Q. 

 
M. POST-ACCIDENT TESTING 
 

1) FATAL ACCIDENTS - All employees covered under FTA authority will be required 
to undergo urine and breath testing if they are involved in an accident with a transit 
vehicle regardless of whether or not the vehicle is in revenue service that results in a 
fatality.  This includes all surviving covered employees that are operating the vehicle 
at the time of the accident and any other whose performance could have contributed 
to the accident. 

 
2) NON-FATAL ACCIDENTS - A post-accident test of the employee operating the 

public transportation vehicle will be conducted if an accident occurs and at least of 
the following conditions is met: 
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a. The accident results in injuries requiring immediate transportation to a medical 
treatment facility away from the scene, and the covered employee may have 
contributed to the accident;  

b. One or more vehicles incurs disabling damage as a result of the occurrence and 
must be transported away from the scene, and the covered employee may have 
contributed to the accident. 

 
In addition, any other covered employee whose performance could have contributed 
to the accident, as determined by the employer using the best information available at 
the time of the decision, will be tested. 

 
As soon as practicable following an accident, as defined in this policy, the transit 
supervisor investigating the accident will notify the transit employee operating the 
transit vehicle and all other covered employees whose performance could have 
contributed to the accident of the need for the test.  The supervisor will make the 
determination using the best information available at the time of the decision. 

 
The appropriate transit supervisor shall ensure that an employee, required to be tested 
under this section, is tested as soon as practicable, but no longer than eight (8) hours 
after the accident for alcohol and no longer than 32 hours for drugs.  If an alcohol test 
is not performed within two hours of the accident, the supervisor will document the 
reason(s) for the delay.  If the alcohol test is not conducted within (8) hours, or the 
drug test within 32 hours, attempts to conduct the test must cease and the reasons for 
the failure to test documented. 

 
Any covered employee involved in an accident must refrain from alcohol use for 
eight (8) hours following the accident or until he/she undergoes a post-accident 
alcohol test. 

 
An employee who is subject to post-accident testing who fails to remain readily 
available for such testing, including notifying a supervisor of his or her location if he 
or she leaves the scene of the accident prior to submission to such test, may be 
deemed to have refused to submit to testing. 

 
Nothing in this section shall be construed to require the delay of necessary medical 
attention for the injured following an accident, or to prohibit an employee from 
leaving the scene of an accident for the period necessary to obtain assistance in 
responding to the accident, or to obtain necessary emergency medical care. 

 
In the rare event that El Dorado Transit is unable to perform an FTA drug and alcohol 
test (i.e., employee is unconscious, employee is detained by law enforcement agency), 
El Dorado Transit may use drug and alcohol post-accident test results administered by 
local law enforcement officials in lieu of the FTA test.  The local law enforcement 
officials must have independent authority for the test and the employer must obtain 
the results in conformance with local law. 
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N. RANDOM TESTING 
 

1) All covered employees are subject to random, unannounced testing.  Employees 
covered under FTA authority will be selected from a pool of DOT-covered safety-
sensitive employees.  Employees covered under El Dorado Transit authority will be 
selected from a pool of non-DOT covered employees.  The selection of employees 
shall be made by a scientifically valid method of randomly generating an employee 
identifier from the appropriate pool of employees. 

  
2) The dates for administering unannounced testing of randomly selected employees 

shall be spread reasonably throughout the calendar year, day of the week and hours of 
the day. 

 
3) The number of employees randomly selected for drug/alcohol testing during the 

calendar year shall be not less than the percentage rates set each year by the FTA 
administrator. The current year testing rates can be viewed on line at 
https://www.transportation.gov/odapc/random-testing-rates. 

 
4) Each covered employee shall be in a pool from which the random selection is made.  

Each covered employee in the pool shall have an equal chance of selection each time 
the selections are made.  Employees will remain in the pool and subject to selection, 
whether or not the employee has been previously tested.  There is no discretion on the 
part of management in the selection. 

 
5) Covered transit employees that fall under the Federal Transit Administration 

regulations will be included in one random pool maintained separately from the 
testing pool of non-safety-sensitive employees that are included solely under El 
Dorado Transit authority. 

 
6) Random tests can be conducted at any time during an employee’s shift for drug 

testing.  Alcohol random tests can only be performed just before, during, or just after 
the performance of a safety sensitive duty.  However, under El Dorado Transit’s 
authority, a non-DOT random alcohol test may be performed any time the employee 
is on duty. Testing can occur during the beginning, middle, or end of an employee’s 
shift. 

 
7) Employees are required to immediately proceed to the collection site upon 

notification of their random selection. 
 
O. RETURN-TO-DUTY TESTING 
 
All covered employees who previously tested positive on a drug or alcohol test or refused a 
test, must test negative for drugs, alcohol (below 0.02 for alcohol), or both.  Such employees 
must be evaluated and released by the Substance Abuse Professional before returning to 
work.  For an initial positive drug test, a Return-to-Duty drug test is required and an alcohol 
test is allowed.    Following the initial assessment, the SAP will recommend a course of 

67



El Dorado County Transit Authority                                                        Adopted February 1, 2018 

rehabilitation unique to the individual.  The SAP will recommend the return-to-duty test only 
when the employee has successfully completed the treatment requirement and is known to be 
drug and alcohol-free and there are no concerns for public safety. 
 
P. FOLLOW-UP TESTING 
 
Covered employees will be required to undergo frequent, unannounced drug and/or alcohol 
testing following their return-to-duty.  The follow-up testing will be performed for a period 
of one to five years with a minimum of six tests to be performed the first year.  The 
frequency and duration of the follow-up tests (beyond the minimums) will be determined by 
the SAP as determined by the SAP’s assessment of the employee’s unique situation and 
recovery progress.  Follow-up testing should be frequent enough to deter and/or detect a 
relapse.  Follow-up testing is separate and in addition to the random, post-accident, 
reasonable suspicion and return-to-duty testing. 
 
In the instance of a self-referral or a management referral, the employee will be subject to 
non-USDOT follow-up tests and follow-up testing plans modeled using the process described 
in 49 CFR Part 40 et. seq.  However, all non-USDOT follow-up tests and all paperwork 
associated with an employee’s return-to-work agreement that was not precipitated by a 
positive test result (or refusal to test) does not constitute a violation of the Federal regulations 
will be conducted under El Dorado Transit authority and will be performed using non-DOT 
testing forms. 

 
Q.       RESULT OF DRUG/ALCOHOL TEST 
 

1) Any covered employee that has a verified positive drug or alcohol test, or test 
refusal, will be removed from his/her safety-sensitive position, informed of 
educational and rehabilitation programs available and referred to a list of USDOT 
qualified Substance Abuse Professionals (SAPs) for assessment.  No employee 
will be allowed to return to duty requiring the performance of safety-sensitive job 
functions without the approval of the SAP and the employer. 

 
2)  Following a negative dilute result, the employee will be required to undergo 

another test.  Should this second test result in a negative dilute result, the test will 
be considered negative and no additional testing will be required unless directed 
to do so by the MRO. 

 
3) Refusal to submit to a drug/alcohol test shall be considered equivalent to a 

positive test result and insubordination.  Refusal shall result in termination and 
referral to a list of at least two (2) USDOT qualified SAPs.  A test refusal includes 
the following circumstances: 

a. Fails to appear for any test (excluding pre-employment) within a 
reasonable time, as determined by the employer, after being directed to 
do so by the employer. 
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b. Fails to remain at the testing site until the testing process is complete. 
An employee who leaves the testing site before the testing process 
commences for a pre-employment test has not refused to test. 

c. Fails to provide a urine or breath specimen for any drug or alcohol test 
required by Part 40 or DOT agency regulations. An employee who 
does not provide a urine or breath specimen because he or she has left 
the testing site before the testing process commenced for a pre-
employment test has not refused to test. 

d. In the case of a directly observed or monitored collection in a drug 
       test, fails to permit the observation or monitoring of your provision of     
       a specimen. 

e. Fails to provide a sufficient amount of urine or breath when directed, 
and it has been determined, through a required medical evaluation, that 
there was no adequate medical explanation for the failure 

f. Fails or declines to take a second test the employer or collector has 
directed you to take 

g. Fails to undergo a medical examination or evaluation, as directed by 
the MRO, or as directed by the DER. 

h. Fails to cooperate with any part of the testing process. 
i. If the MRO reports that there is verified adulterated or substituted test 

result 
j. Failure or refusal to sign Step 2 of the Alcohol Testing form. 
k. Failure to follow the observer’s instructions during an observed 

collection including instructions to raise your clothing above the waist, 
lower clothing and underpants, and to turn around to permit the 
observer to determine if you have any type of prosthetic or other 
device that could be used to interfere with the collection process. 

l. Possess or wear a prosthetic or other device that could be used to 
interfere with the collection process. 

m. Admit to the collector or MRO that you adulterated or substituted the 
specimen. 

n. Failure to remain readily available for testing following an accident. 
 

(4) For the first instance of a verified positive test from a sample submitted as 
 the result of a random drug/alcohol test (≥0.04 BAC), disciplinary  action 
 shall include: 

(a) Mandatory referral to a list of USDOT qualified Substance Abuse 
Professionals for assessment, formulation of a treatment plan, and/or 
execution of a return to duty agreement. 
(b) Failure to execute, or remain compliant with the return-to-work 
 agreement shall result in termination from El Dorado Transit 
 employment. 

• Compliance with the return-to-duty agreement means that 
the employee has submitted to a drug/alcohol test 
immediately prior to returning to work; the result of that 
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test is negative; in the judgment of the SAP the employee is 
cooperating with his/her SAP recommended treatment 
program; and, the employee has agreed to periodic 
unannounced follow-up testing as defined in Section P of 
this policy. 

(c) Refusal to submit to a periodic unannounced follow-up 
 drug/alcohol test shall, be considered a direct act of 
 insubordination and shall result in termination. 

(d) A periodic unannounced follow-up drug/alcohol test which results  
 in a verified positive shall result in termination from El Dorado 
 Transit employment. 

 
(5) The second instance of a verified positive drug or alcohol (≥0.04 BAC) 

test result on a random test shall result in termination from El Dorado 
Transit employment. An initial positive drug or alcohol test under the 
reasonable suspicion, post-accident, return-to-duty, or follow-up 
drug/alcohol test provisions herein, shall result in termination from El 
Dorado Transit employment. 

 
(6) An alcohol test result of ≥ 0.02 to ≤0.039 BAC shall result in the removal 

of the employee from duty for eight hours or the remainder of the work 
day, whichever is longer.  The employee will not be allowed to return to 
safety-sensitive duty for his/her next shift until he/she submits to a NON-
DOT alcohol test with a result of less than 0.02 BAC.   

 
(7) The cost of any treatment or rehabilitation services will be paid directly 
by  the employee or the employee’s insurance provider.  The employee 
 will be permitted to use accrued sick leave or administrative leave to 
 participate in the prescribed treatment program. If the employee has 
 insufficient accrued leave, the employee shall be placed on leave 
 without pay until the employee has successfully completed the required 
 treatment program and has been released to return-to-duty.   Any leave 
 taken, either paid or unpaid, shall be considered leave taken under the 
 Family and Medical Leave Act. 

 
(8) In the instance of a self-referral or a management referral, disciplinary 
 action  against the employee shall include Mandatory referral for an 
 assessment, by an employer approved counseling professional, 
 formulation of a treatment plan, and  execution of a return to work 
 agreement. 

(a) Failure to execute, or remain compliant with the return-to-work 
 agreement shall result in termination from El Dorado Transit 
 employment. 

• Compliance with the return-to-work agreement means 
that the employee has submitted to a drug/alcohol test 
immediately prior to returning to work; the result of 
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that test is negative;  the employee is cooperating with 
his/her  recommended treatment program; and the 
employee has agreed to periodic unannounced follow-
up testing as described in Section P of this policy; 
however, all follow-up testing performed as part of a 
return-to-work agreement required under section Q of 
this policy is under the sole authority of El Dorado 
Transit and will be performed using non-DOT testing 
forms. 

(b) Refusal to submit to a periodic unannounced follow-up 
 drug/alcohol test shall be considered a direct act of 
insubordination  and shall result in termination. All tests conducted 
as part of the  return to work agreement will be conducted under El 
Dorado  Transit authority and will be  performed using non-DOT 
testing  forms. 
(c) A self-referral or management referral to the employer’s approved 
 counseling professional that was not precipitated by a positive test 
 result  does not constitute a violation of the Federal regulations 
 and will not be considered as a positive test result in relation to the 
 progressive discipline defined in Section Q of this policy. 
(d) Periodic unannounced follow-up drug/alcohol test conducted as a 
 result of a self-referral or management referral which results in a 
 verified positive shall be considered a positive test result in 
relation  to the progressive discipline defined in Section Q of this 
policy. 
(e) A Voluntary Referral does not shield an employee from 
 disciplinary action or  guarantee employment with El Dorado 
 Transit. 
(f) A Voluntary Referral does not shield an employee from the 
 requirement to comply with drug and alcohol testing. 

(9) Failure of an employee to report within five days a criminal drug statute 
 conviction for a violation occurring in the workplace shall result in 
 termination. 

 
R. GRIEVANCE AND APPEAL 
 
As specified in 49 CFR Part 40.149 (c) a positive test or test refusal is not subject to 
arbitration. 
 
S. PROPER APPLICATION OF THE POLICY 
 
El Dorado Transit is dedicated to assuring fair and equitable application of this substance 
abuse policy.  Therefore, supervisors/managers are required to use and apply all aspects 
of this policy in an unbiased and impartial manner.  Any supervisor/manager who 
knowingly disregards the requirements of this policy, or who is found to deliberately 
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misuse the policy in regard to subordinates shall be subject to disciplinary action, up to 
and including termination. 
 
T. INFORMATION DISCLOSURE 
 

1. Drug/alcohol testing records shall be maintained by the El Dorado Transit Drug 
and Alcohol Program Manager and, except as provided below or by law, the 
results of any drug/alcohol test shall not be disclosed without the tested 
employee’s express written consent . 

 
2. The employee, upon written request, is entitled to obtain copies of any records 

pertaining to their use of prohibited drugs or misuse of alcohol including any drug 
or alcohol testing records.  Covered employees have the right to gain access to 
any pertinent records such as equipment calibration records, and records of 
laboratory certifications.  Employees may not have access to SAP follow-up 
testing plans. 

 
3. Records of a verified positive drug/alcohol test result shall be released to the Drug 

and Alcohol Program Manager, and other transit system management personnel 
on a need to know basis. 

 
4. Records will be released to a subsequent employer only upon receipt of a written 

request from the employee. 
 

5. Records of an employee’s drug/alcohol tests shall be released to the adjudicator in 
a grievance, lawsuit, or other proceeding initiated by or on behalf of the tested 
individual.  The records will be released to the decision maker in the proceeding. 

 
6. Records will be released to the National Transportation Safety Board during an 

accident investigation. 
 

7. Information will be released in a criminal or civil action resulting from an 
employee’s performance of safety-sensitive duties, in which a court of competent 
jurisdiction determines that the drug or alcohol test information is relevant to the 
case and issues an order to the employer to release the information.  The employer 
will release the information to the decision maker in the proceeding with a 
binding stipulation that it will only be released to parties of the proceeding. 

 
8. Records will be released to the DOT or any DOT agency with regulatory 

authority over the employer or any of its employees. 
 

9. Records will be released if requested by a Federal, state or local safety agency 
with regulatory authority over El Dorado Transit or the employee. 
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10. If a party seeks a court release of a specimen or part of a specimen, contrary to 
any provision of Part 40 as amended, necessary legal steps to contest the release 
will be taken. 

 
11. In cases of a contractor or sub-recipient of a DOT, records will be released when 

requested by such agencies that must certify compliance with the regulation to the 
FTA. 

 
U. SYSTEM CONTACTS 
 
Any questions regarding this policy or any other aspect of the substance abuse policy should 
be directed to the following individuals(s). 
 
El Dorado Transit Drug and Alcohol Program Manager 
 
Maria Harris, Human Resources Manager 
6565 Commerce Way 
Diamond Springs, CA 96519 
(530) 642-5383 x 209 or mharris@eldoradotransit.com 

 
Medical Review Officer 
 
MRO Express/Phillip Lopez, M.D. 
3501 So 185th Avenue 
Miramar, FL 33029 
Or as designated by third party administrator 
 
Substance Abuse Professional 
 
Balance Works (EAP) 
(800)327-2255 
www.eniweb.com 
  
HHS Certified Laboratory Primary Specimen 
 
Quest Diagnostic 
7600 Tyrone Avenue 
Van Nuys, CA 91405 
Or as designated by third party administrator 
 
Consortium 
 
Advanced Drug and Medical Screening (ADM) 
279 Placerville Drive, Suite C 
Placerville, CA 95667 
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Safety Sensitive Employees Subject to Testing 
 
Operations Manager 
Maintenance & Facilities Supervisor 
Equipment Technician I & II 
Transit Operations Supervisor 
Transit Dispatcher 
Safety Coordinator 
Planning & Marketing Manager 
Custodian 
Maintenance Technician 
Transit Operator 
 
* All El Dorado Transit hired employees are subject to pre-employment drug               
testing. 
 
Alcohol is a socially acceptable drug that has been consumed throughout the world for 
centuries.  It is considered a recreational beverage when consumed in moderation for 
enjoyment and relaxation during social gatherings.  However, when consumed 
primarily for its physical and mood-altering effects, it is a substance of abuse.  As a 
depressant, it slows down physical responses and progressively impairs mental 
functions. 
 
 Signs and Symptoms of Use 
 

• Dulled mental processes 
• Lack of coordination 
• Odor of alcohol on breath 
• Possible constricted pupils 
• Sleepy or stuporous condition 
• Slowed reaction rate 
• Slurred speech 

 
(Note:  Except for the odor, these are general signs and symptoms of any depressant 
substance.) 
 
 Health Effects 
 

• Decreased sexual functioning 
• Dependency (up to 10 percent of all people who drink alcohol become 

physically and/or mentally dependent on alcohol and can be termed 
“alcoholic”) 

• Fatal liver diseases 
• Increased cancers of the mouth, tongue, pharynx, esophagus, rectum, 

breast, and malignant melanoma 
• Kidney disease 
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• Pancreatitis 
• Spontaneous abortion and neonatal mortality 
• Ulcers 
• Birth defects (up to 54 percent of all birth defects are alcohol related). 

 
Social Issues 
 

• Two-thirds of all homicides are committed by people who drink prior 
to the crime. 

• Two to three percent of the driving population is legally drunk at any 
one time.  This rate is doubled at night and on weekends. 

• Two-thirds of all Americans will be involved in an alcohol-related 
vehicle accident during their lifetimes. 

• The rate of separation and divorce in families with alcohol dependency 
problems is seven (7) times the average. 

• Forty percent of family court cases are alcohol problem related. 
• Alcoholics are fifteen (15) times more likely to commit suicide than 

are other segments of the population. 
• More than 60 percent of burns, 40 percent of falls, 69 percent of 

boating accidents, and 76 percent of private aircraft accidents are 
alcohol related. 

 
The Annual Toll 
2013 

• 290,000 people injured in drunk driving accidents 
• 24,000 people will die on the highway due to the legally impaired 

driver. 
• 12,000 more will die on the highway due to the alcohol-affected 

driver. 
• 15,800 will die in non-highway accidents. 
• 30,000 will die due to alcohol-caused liver disease. 
• 10,000 will die due to alcohol-induced brain disease or suicide. 
• Up to another 125,000 will die due to alcohol-related conditions or 

accidents. 
 
Workplace Issues 

 
• It takes one hour for the average person (150 pounds) to process one 

serving of an alcoholic beverage from the body. 
• Impairment in coordination and judgment can be objectively measured 

with as little as two drinks in the body. 
• A person who is legally intoxicated is 6 times more likely to have an 

accident than a sober person. 
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